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1. OUR COMMITMENT TO
ETHICAL BUSINESS

1.1  Fix Price Group PLC and its
subsidiaries and affiliates (the “Group”)
are committed to conducting their business
in an ethical manner. The Group’s policy is
a system/ set of principles, procedures and
specific measures aimed at preventing and
stopping corrupt practices, eliminating
(minimizing) the causes and conditions
that generate corruption, forming anti-
corruption mindsets among the Group’s
employees  with  respect to any
manifestation of unfair behavior.

1.2 Conducting business with integrity
is a legal imperative based on the Group’s
compliance with the standards of business
and social conduct as well as business
ethics. It also makes good business sense
because bribery will never be in the
Group’s commercial interests. As well as
being an administrative or a criminal
offence, the payment of a bribe is an
unnecessary cost to our business.

1.3 The Group assesses risks in relation
to corrupt violations and understands their
consequences  that may include
administrative, criminal and/or regulatory
investigations that may result in
prosecution, fines and costs to our
business. Corrupt violations may also
expose the Group to legal action from
competitors or third parties. Individuals
engaging in bribery or corrupt behaviour
can face criminal prosecution personally.
Bribery will harm the goodwill and
reputation of the Group and its diverse
range of stakeholders.

1. HAIIA NIPUBEP KEHHOCTD
ITUYHOMY BEJEHHUIO BU3HECA

11 ®ukc Ilpaitic I'pym IIJIC u ero
noyepHue W aduiaMpoBaHHBIE KOMITAHUH
(manee «I'pynma) TOTOBBI CTPOTO COOJIIOIATH

NPUHIMIIBI  3THYHOTO BeJCHHUS Ou3Heca.
[Tomutuka [D'pynmel  mpeacTaBisieT  coOoi
KOMIUIEKC  MPUHIUIIOB,  MPOUEAYp U

KOHKPETHBIX MEPONPUATHH, HAIIPABJICHHBIX HA
npopUIAKTUKY, TPECEYCHNE KOPPYIIIMOHHBIX
paBOHAPYLICHUH, YCTpaHEHUIO
(MMHMMM3alMIO) TNPUYUH U YCJIOBHIA,
HOPOXKAAIOLINX KOPPYNLHIO, (OPMUPOBAHUIO
AHTUKOPPYILIHOHHOI'O CO3HAHUS COTPYJHUKOB

['pynmsr K TF00BIM TPOSIBICHUSM
HEZ00POCOBECTHOTO MOBEICHUS.
1.2 JloOpocoBecTHOe BeleHHE OW3HEcCa

ABIISICTCA  IOPUAMYECKOW OOSI3aHHOCTBIO H
OCHOBBIBaeTCs Ha coOmogernn [ 'pynmoi
CTaHJAapTOB  JEJIOBOTO M  COLMAJIBHOIO
MOBEJICHUS U NMPOPECCHOHATBHON ITUKU. DTO
TaKXKe Ieecoo0pasHO C  TOYKH  3pEHHs
Ou3Heca, TOCKOJIbKY B3I TOUHUYECTBO HUKOTAA
He OyJeT oTBeyaTb KOMMEPUYECKUM HHTEepecaM
I'pynner. I[loMmuMo TOro, 4to gada B3SATKH
ABIIAETCS aJMUHHCTPATUBHBIM WIN
YTOJOBHBIM IIPAaBOHAPYIICHHEM, 3TO €Ile M
HEONPABAAHHBIE  pPacXodbl Ui  HAIIEero
OusHeca.

1.3 I'pynma  omeHWBaeT  PUCKH B
OTHOILEHUHM KOPPYNUHMOHHBIX HApYIIEHUH u
MOHMMAET WX TOCJIEJICTBHS, KOTOPBIE MOTYT
BKJIIOYAaTh aJMUHUCTPATUBHBIE, YTOJOBHBIE
pacciemoBaHUs WM pPAcCIeOBaHHS  CO
CTOPOHBI  PEryjsTopa, KOTOpblE  MOTYT
NPUBECTH K CyIdeOHOMY MpecieOBaHHUIO,
mrpagaM W pacxoxaM  JUIs  HAIEro
omsneca. KoppymniimoHHbIe HApYIIEHUS] MOTYT
TaKXe MoBJeub Ui ['pynnsl cyneOHble UCKH
CO CTOPOHBI KOHKYPEHTOB WJIH TpPEThUX
CTOPOH. Jluna, Yy4acCTBYIOLIHE BO
B3SITOYHUYECTBE WA KOPPYIIIHOHHOM
MOBEJICHUH, MOT'YT OBITh JIMYHO MPUBIICUYEHBI K
YTOJIOBHOM OTBETCTBCHHOCTH.
B3sitounndecTBO HaHeceT yiiepd TyIBUIIy U
pernyranmu  ['pynmbl, a Takke IIHPOKOMY
KpYyTy €€ CTEHKXOJIIEPOB.



1.4 In order to combat corruption, the
Group performs the following activities:

1.4.1 safeguarding against Corruption,
including the identification and subsequent
elimination ~ of  corruption  causes
(prevention of corruption, including Group
employee training);

1.4.2 detection, prevention, stopping,
exposing and investigation of corruption-
related offenses in accordance with this
Policy and other regulations;

1.4.3 minimization and/or elimination
the consequences of corruption-related
offences for the Group.

1.5  Senior management shall foster a
culture of zero tolerance towards
corruption and create an internal system for
preventing and combating corruption. Any
individual who uncovers and reports
bribery or corruption by a colleague or
third party will have the full support of the
Senior Management and will be protected
from any form of retaliation.

1.6 When you take any business
decision, you should consider its
compliance with this Policy, with legal
standards, and whether you would be
happy if your decision became public
knowledge.

1.7 You will not face any adverse or
negative consequences for complying with
this Policy. Failure to comply with this
Policy may however result in disciplinary
action, up to and including dismissal, and
may also result in civil proceedings and/or
criminal prosecution and sanctions against
you personally, including fines and/or
imprisonment.

1.8 In this policy, third party means
any individual or organisation you come

1.4 C LIEJIBIO MIPOTUBOICUCTBUS
KOPPYIIIHH I'pymma OCYIIIECTBIISICT
e TENbHOCTD:

141 mno npexynpexacHUI0 KOPPYHIUH, B
TOM YHCJIC MO BBISBICHHUIO U TIOCICAYIOMIEMY
YCTPaHEHUIO PUYUH KOPPYIIIHH
(mpodmmakTrKa KOPPYIIIIHH, BKITIOYast
00ydeHue COTpyAHUKOB [ pymms);

142 1o BBIABICHHUIO, TPEIYNPEIKICHUIO,
MIPECEUCHUIO, PACKPBITUIO U PACCIICIOBAHHIO
KOPPYMIIHMOHHBIX MIpaBOHAPYIICHUA B
cooTBeTcTBUM ¢ [loauMTUKOM ©  HMHBIMH
HOPMAaTUBHBIMH JIOKYMEHTAMHU;

1.4.3 1o MUHMMH3AIWHU U (WIIH) JTUKBHIAIAHA
IIOCJIEICTBUN KOpPYHLUOHHBIX
IpaBoHapywmeHu ais ['pymnmsl.

15 Briciiee  pykoBonacTtBo  popmupyer
KyJIbTYypy HETePIHMOCTH K KOPPYIIHH U
CO37a€T BHYTPUOPTaHU3ALUOHHYIO CHCTEMY
IpeIyIpexICHUSI U MPOTHBOCHCTBUS
Koppynuuu. JIro0oe 1110, KOTOPOE BBISBISET
B3SITOYHUYECTBO WJIM KOPPYIIUIO CO CTOPOHBI
KOJIJIETH WM TPEThel CTOPOHBI, U COOOIIAET O
HUX, Oyzner IIOJIb30BaThCS MTOJIHOM
HOJIEP)KKOM  BBICILIETO  PYKOBOJCTBA U
3alUTOW  OT J0OBIX (OpM  HEraTUBHBIX
MIOCJIEICTBUM.

1.6 Ilpu npunaTMM m:000r0  /EJIOBOTO
peuicHus, BaM CIIeayer YUYUTHIBATD,
COOTBETCTBYET JIM OHO HacTtosuei [Tomutuke,
IMpaBOBbIM HOpPMaM, M TO, T'OTOBBI JIM BbI K
TOMY, YTOOBI Balle pelieHue ObUIO MpeaaHo
OTJIaCKe.

1.7 CoOmmronenune Hacrosamerd  [lomuTukum
HE TpHUBENEeT K KaKUM-TMOO HEraTUuBHBIM
MepamM WM mocheAacTBusMm. llpu  sTOoM
HecoOMoieHre HacTosmer [1oIuTHKH MOXKET
MPUBECTH K JUCHUTUIMHAPHBIM B3BICKAHUSIM
BIUIOTh JO YBOJBHEHUS, a TakKke K
TPKIAHCKUM pa30upaTensCcTBaM W/ WK
YTOJOBHOMY MPECIEAOBAaHUI0O M CAHKIUAM
MPOTHB Bac JHMYHO, BKIIOYas 1mTpadbl u
TIOPEMHOE 3aKJII0UEHUE.

1.8 B Hacrosimelt nonutuke noja Tperbeit
CTOPOHOM TOHWUMaeTCsa JI000e (U3UIECKOe



into contact with during the course of your
business activity, and includes actual and

potential clients, customers, suppliers,
distributors, business contacts, agents,
advisers, and government and public
bodies, including  their  advisors,

representatives and officials, politicians
and political parties.

1.9  Forany queries please contact CEO
Dmitry Kirsanov (further — “CEQO”) being
the responsible individual for this Policy.

2. SCOPE

2.1 This document sets out the Group’s
policy for preventing bribery and
corruption, in line with all applicable ABC
laws and standards.

2.2  This Policy aims to:

2.2.1 outline principles for conducting
business with integrity and in accordance
with the highest ethical standards;

2.2.2 provide guidance on the types of
behaviour that may give rise to violations
of ABC laws;

2.2.3 ensure that the financial and other
resources of the Group are used solely for
their proper purposes; and

2.2.4 promote a culture of honesty and
openness among the Group employees.

2.3  This Policy applies to all the Group
companies and all of their directors,

WIA FOPUIMYECKOE JUI0, C KOTOPBIM BBI
BCTYIAaeTe B KOHTAKT B Ipolecce (PMHAHCOBO-
XO3SIMCTBEHHOM JICATEIIEHOCTH, M BKIIFOYACT B
cebst  (akTHMUECKMX W MOTCHIIMAIBHBIX
KJIMCHTOB,  IOKYyNaTelei,  MOCTaBIIMKOB,
JTUCTPUOBIOTOPOB,  JICJIOBBIE  KOHTAKTHI,
areHTOB, KOHCYJIbTAaHTOB, a TaKXKe
rOCYJapCTBEHHBIC u OO0IIIECTBCHHBIE
OpraHu3alluy, BKJIIOYAsh UX KOHCYJIBTAHTOB,
HpeIICTaBHTeJIGfI u JOJIKHOCTHBIX JIMII,
MOJIUTUKOB U MOJIMTHYECKUE TTAPTUH.

1.9 ITo nro6BIM BOmpOocaM oOpamanTech K
KupcanoBy /Imutputo HukonaeBuuy (manee
no Tekcty — «['eHepajbHBIH TUPEKTOP»),
KOTOPBIN SBJISETCSI OTBETCTBEHHBIM JIMIIOM T10
aron [lonuTuke.

2. OBJIACTD IPUMEHEHUA

2.1 B oatOoM  nokymMeHTEe  M3JI0XKEHa
noiutuka [pynmel MO MPeaoTBPAIICHHIO
B3ATOUYHHNYCCTBA U KOPPYILIUHU B COOTBCTCTBUU
CO BCeMHU MPUMEHUMBIMH 3aKOHaMU U
HOPMaTUBHBIMH TpeOOBaHUSAMU 10 OOprOE co
B3SITOYHUYECTBOM U KOPPYMILIHEH.

2.2 [lennro HACcTOSIIEH ITomutuku
SIBIISIETCA

2.2.1 W3I0XUTH TIPUHITUTIBI
TOOpPOCOBECTHOTO  BeJIeHUsT  Ou3Heca B
COOTBETCTBUU c CaMBIMU BBICOKAMU
ATUYECKUMH CTaHAAPTaMU;

2.2.2 nathb  pEeKOMEHJAIMU MO0  THUIaAM
MOBEJICHUS, KOTOpPhIE MOTYT TIPHBECTH K
HAPYIICHUSIM AHTUKOPPYIIIHOHHOTO
3aKOHOJATENLCTBA;

2.2.3 obecneuuThb HCIIOJIL30BaHUE

(UHAHCOBBIX M JPYTUX pecypcoB [ pymisl
WCKJIIOYUTENIBHO 11 COOTBETCTBYIOIIMX WM
LIeJIeH; a TaKkxKe

2.2.4 cnocoOCTBOBATH (bopMUPOBAHUIO
KYJIBTYPBl 9YECTHOCTH W  OTKPBITOCTH Y
COTPYIHUKOB [ pymIibL.

2.3 Hacrosimas IlonuTuka MOCTOSIHHO

pacnpocTpaHsieTcs Ha BCe KOMIIaHUU [ pymimbl
U BCEX AUPEKTOPOB, MOJDKHOCTHBIX JIMIL M



officers and employees (including
temporary employees) at all times.

2.4 The Group expects any third party
that the Group deals with to comply with
this Policy and with all applicable local
ABC laws (see section 10 of this Policy).

3. OUR ABC PROCEDURES

3.1 The Group has developed and
maintains procedures to mitigate bribery
and corruption risks.

3.2  These procedures are formulated
by periodically assessing the potential
bribery and corruption risks faced by the
Group.

3.3 High-risk situations may demand
additional procedures such as enhanced
due diligence, which could involve
conducting direct enquiries, indirect
investigations, or general research on
proposed business partners such as agents,
consultants, Joint Venture Partners,
Persons Acting on Behalf of the Group,
contractors, suppliers and other third
parties. Where the Group believes that
bribery and corruption risks are too high or
cannot be mitigated effectively, the Group
will not participate in the relevant
transaction or arrangement. A transaction
may be too high risk if it presents “red
flags” (see Schedule 2 of this Policy). In
such cases, please consult with CEO.

3.4  Regardless of thelevel of the
corruption  risk, general procedures

COTPYJHHKOB (BKITIOHAsT BPEMEHHBIX
COTPYJIHUKOB).
2.4  TI'pynma oXuIaeT, yTo Jito0ast TPeThs

CTOpOHA, C KOTOpOH OHAa B3aWMOJICHCTBYET,
Oyner cobmonare Hactosmyto Ilonmutuky u
BCE MIPUMEHUMOE JIOKAJbHOE
AHTUKOPPYIILIMOHHOE 3aKOHOAATENILCTBO (CM.
Paznen 10 nacrosimeit [Tonmmutukn).

3.  HAIIM OPOLIEAYPHI 1O
BOPBBE CO B3ITOUYHUYECTBOM
U KOPPYIIIMEN

3.1 ['pynna pa3spaboTaiia U moaAEPKUBACT
POIIEeTyPBI o CHIDKCHHIO pucka
B3SITOYHUYECTBA U KOPPYIILIHHU.

3.2 Dtu mpouexypsl (GOpPMHPYIOTCS Ha
OCHOBE NePUOMYECKOI
OLICHKH TOTEHIIHATIBHBIX PHICKOB
B3ATOYHHYECTBA M KOPPYILUH, C KOTOPHIMH

crankuBaercs [ pymma.

3.3  Curyanuu ¢ BBICOKHM YPOBHEM pHCKa
MOTYT notrpeOoBaTh JIOTIOJTHUTEIBHBIX
IpoLeayp, TaKMX Kak YCHJIEHHas OJIKHas
IPOBEpPKa, KOTOpasi MOXET BKJOYaTh B cels
IIPOBEJICHHE MPSIMBIX pacciieJoBaHH,
KOCBEHHBIX paccielloBaHUH WM  OOIIero
cbopa uHpopMaun B OTHOILICHUU
IpeJoiaraéMbIX JIEJIOBbIX MapTHEPOB, TAKUX
KaK areHTbl, KOHCYJbTaHThI, [lapTHepbl MO
CoBMecTHOMY [Ipennpusituto, n1Ia,
HencTByromue or  Hmenu I'pynmsl,
MOJPSTYNKH, TIOCTABIIUKU W JIPYTHE TPEThU
ctoponsl. Ecnu I'pynna nonaraer, 4to pucku
B3SITOYHUYECTBA W KOPPYIIUH  CIUIIKOM
BBICOKH WJIM MX HENb3s 3PPEKTUBHO CHU3UTD,
I'pynma He  Oymer  ydacTBOBaTh B
COOTBETCTBYIOILIEH CHEJIKE WIH COTJIAIIECHUU.
Cremenp pucKka [0 ONEPALUU  CIUIIKOM
BBICOKA, €CIM 10 HEH ecTh TPEeBOKHBIC
MPU3HAKU «KpacHbIe bnarn» (cm.
[TPUJIOXXEHMUE 2 k nactosimieit [lonutuke).

B TaKUX ciyJasx, MOXKAITYHICTAa,
IPOKOHCYIBTHUPYHTECH € ['eHepalbHBIM
JUPEKTOPOM.

3.4  HezaBucumo oT YpOBHS

KOPPYIIIMOHHOTO PHUCKA, O0IIHUe MPOIEAYPHI,

4



followed by the Group to mitigate bribery
and corruption risks include:

3.4.1 the involvement of the Senior
Management, in particular in key decision-
making and their overall responsibility for
the Group’s ABC procedures;

3.4.2 the communication of this Policy to
all the Group’s employees and to any third
party that has dealings with the Group;

3.4.3 transparency and full disclosure by
the Group employees to CEO, of any
information relevant to bribery and
corruption concerns;

3.4.4 due diligence of existing and
prospective third parties with whom the
Group has dealings with including Persons
Acting on Behalf of the Group and
associated persons (see section 11 of this
Policy);

3.4.5 financial and commercial controls
such as adequate book-keeping, auditing
and approval of expenditure;

3.4.6 decision making, such as
delegation of authority procedures,
separation of functions, implementing

good corporate governance principles and
the avoidance of conflicts of interest;

3.4.7 mechanisms for reporting bribery
and corruption concerns;

3.4.8 enforcement, including
disciplinary processes and sanctions for
breaches of the Group’s ABC policies and
procedures; and

3.4.9 the consistent monitoring, review
and evaluation of ABC policies and
procedures.

npuMensiemble  ['pynmoit st
PUCKOB  B3SITOUHHUYECTBA U
BKJIIOYAIOT B CeO:

CHWKEHUSA
KOpPYILIHH,

3.4.1 yyacTthe BBICIIETO pPYKOBOJICTBA, B
OCOOCHHOCTH TPU TPHHITHH  KIFOYEBBIX
pelIeHHid, U MX OOIIYI0 OTBETCTBEHHOCThH 32
npouenypsl  ['pynmel  mo  OGopsbe  co
B3SITOYHUYECTBOM U KOPPYIIIIHCH;

3.4.2 wundopmupoBanue o6 3toit Ilonmuruke
BCEX COTPYIHUKOB ['pyniibl u 1000 TpeTbeit
CTOPOHBI, B3aUMOJICHCTBYIOIIEH ¢ ['pymmoii;

3.4.3 Tpo3pavyHOCT, M TIOJHOE PACKPBITHE
corpyaaukamu  I'pynmber  ['enepanbHOMY
TUPEKTOPY Jt000i nHpopMaIuu, Kacaromencs
B3SITOUHUYECTBA U KOPPYIIIIHH;

3.4.4 nomxHas MpOBEpKa CYIIECTBYIOUINX U
MOTEHUUAIBHBIX TPETbUX JHUL, C KOTOPBIMHU
B3auMoAelcTByeT ['pynna, BKiIro4as Jul,
HedictByromux ot HMmenn Komnanuu, u
CBsI3aHHBIX ¢ HUMH Jull (cMm. Pazmen 11
Hacrosiien [lonutukn);

3.45 wMexaHU3MBbI ¢uHaHCOBOTO "
KOMMEpPYECKOTO  KOHTpOJI, TaKhe  Kak
a/IeKBaTHBIM OyXranTepckuil yder, ayauT U
YTBEPXKIEHHE PACXO/I0B;

3.4.6 mpuHATHE pEIIeHWH, TaKuX Kak
OpoLeypsl  JENerupoBaHUsl  MOJTHOMOYMA,
pazneneHue byHKINH, peamm3ars
OPUHIUIOB 3((HEKTUBHOIO KOPIOPATUBHOTO
yhnpaeieHuss U u3beraHue  KOHQIUKTA
MHTEPECOB;

3.4.7 MexaHU3MBI coo0IeHHs 0

B35ITOYHMYECTBE U KOPPYIILIHH;

3.4.8 KOHTPOJb 3a WCIOJHCHHEM, BKIIOYAs
JMCUUIUIMHAPHBIE TIPOIECCHl M CaHKIMU 3a
HapyIlIeHHe TpaBwia U mporenyp ['pymmsl mo
60opbOe co B3ITOYHUYECTBOM U KOPPYIIIHEH; a
TaKKe

3.4.9 1mocnenoBaTeNbHBIN MOHHUTOPHHT,
KOHTPOJIb COOMIONICHHSI U OILICHKA TMOJIUTUK U
nporenyp mo 6opp0e co B3ITOYHHMUECTBOM H
KOpPYILIUEH.



4.

4.1

PROHIBITED BEHAVIOUR

What conduct is prohibited?

This Policy prohibits Active and Passive
Bribery. In addition, the prohibitions apply
to Bribery of a Public Official and
Commercial Bribery.

4.2

Active Bribery

It is always unacceptable for employees to:

offer, promise, authorise or pay

bribes, including “facilitation

payments”, other improper payments,
benefits or advantages

to, or for the benefit of, or at the

direction of, any person, including (but not

limited

to) employees,  suppliers,

contractors, agents, consultants or officers
of customers, Joint Venture or other
business partners, labour unions or Public
Officials (of any jurisdiction).

It is also unacceptable for you to facilitate,
mediate in, assist in or abet any such
conduct.

A breach of this Policy will arise if an
employee of the Group offers, attempts to
pay or pays a bribe to another person, even
if no benefit is received in return.

4.3

Passive Bribery

Employees of the Group are prohibited

from:

requesting, soliciting, agreeing to

receive or receiving;

a bribe from any person.

4. SAIIPEHIEHHOE
INOBEJEHHUE

4.1 Kaxkoe noBenenue 3amnpernieHo?

Hacrosimas [lonutrka 3anpeniaeT AKTUBHBIN
u IlaccuBHblii nogkymn. Kpome Toro, 3amperst
pactpoctpanstorcs Ha Iloakyn Ilybmuunoro
HoikHoctHOro Jluma wu  Kommepueckuit

[Tonkym.
4.2 AxtuBHbI# [Toakym
J171st COTpYIHUKOB HEJIOMYCTUMO:

o npepiarate, 00elaTb, pas3pelarb
IJIATUTh WM MIPEIOCTABIISATh

o B3STKH, BKJIIOYAs  «IJIATEXH 32
yIOpOIIeHHE dbopManbHOCTER», Ipyrue
HEHAJIC)KAIllMe  TUIATEeXKH, BBITOJBI  WJIH
MpeUMyIIeCTBa

o KaKOMY-JIH0O JIMIly, WIM B MHTEpecax
WIA TI0 YKa3aHUIO JII0O0O0TO JUIa, BKIIIOYast
(cpeau mpouyux) COTPYAHUKOB, TTOCTABIINKOB,
MOJIPSTYMKOB, areHTOB, KOHCYJIHTAHTOB HWJIU
JOJKHOCTHBIX JIHI] KJIHEHTOB, COBMECTHOTO
[MpenmpustTiss  wiaxM  APYTUX  JAETOBBIX
napTHepoB, mnpodcoro3sl unu  [lybnuunbie
JomxHocTHbIE MH1a (J1F000# IOPUCIUKIINN).

Taxxe HEJIOITYCTUMO, YTOOBI BBI
CIOCOOCTBOBAJIM, BBICTYIATH TOCPEIHUKOM,
MIOMOTJIM MU CKIOHSIIN K JIFOOBIM OJOOHBIM
JICUCTBHUSIM.

Hapymenuewm nactosimieit [lonutuku siBisercs
MPEJI0KEHUE, MONBITKA a4l WIIN 1a4a B3SITKU
coTpynHukoM KoMnanuu npyromy JIMity, Jaxe
€Clli B OTBET HE OyAeT MOJy4eHO HHKAKUX
BBITOJI.

4.3 [TaccuBHBIN TOAKYTT

Cotpyanukam ['pynmsl 3anpeniaercs:

o IMpOCHUTH, BBIMOIaThb, COTIJIalIaTbCA Ha
MMOJIYYCHHEC UK MMOJTYy4aTh;

® B34ATKY OT KaKOT'O-TO HU OBLI0 JIM1a.



This prohibition applies whether the bribe
is accepted for the employee’s own benefit
or on behalf of another person.

A breach of this Policy will arise if a bribe
is requested or solicited; there is no need
for a bribe actually to be paid.

4.4  Whatis a bribe?
@) Any “advantage” or donation
45  Anything of value, including

financial and other advantages, can be a
bribe. Examples of bribes include:

4.5.1 Financial payments or promises of
payments, whether in cash or cash
equivalents (e.g. gift certificates);

4.5.2 Gifts, entertainment and hospitality
(e.g. travel, meals and lodging);

45.3 Services;
4.5.4 Loans and valuable security;

455 Property (including tangible or
intangible property) or any interest in
property of any description;

4.5.6 Protection from penalties and the
release from any obligation;

4.5.7 Anything provided for inadequate
consideration;

45.8 Provision of an internship, work
experience or a temporary or permanent
job offer (see section 9 of this Policy); and

45.9 Political or charitable contributions
(see section 8 of this Policy).

(b) Intended to induce improper
conduct or to influence a Public Official

OTOT 3ampeT NPUMEHSETCS HE3aBUCHUMO OT
TOrO, TMPUHUMAETCS JIM B3STKA B JIUYHBIX
MHTEpecax COTPYIAHHKA B MHTEpecax APYroro
Tuna.

Hapymenuewm nacrosimen [lonutuku siBusercs
npock0a O B3STKE WM €€ BBIMOTraTellbCTBO;
naxe 0e3 (aKTUYECKOW Taud B3SITKU

4.4
(@)

4.5 Bce, o0Oiamaroniee LIEHHOCTBIO,
BKJIIOYast (buHAHCOBBIE u HHBIE
IPEUMYIIECTBA, MOXET ObITh  B3ATKOM.
[TpriMepsI B35 TOK BKIIOYAIOT B ceOs:

Yro Takoe B3jITKA?

Jroboe «npeumywecmeoy uiu oapenue

45.1 ®uHaHCOBBIE BHIIUIATHI WM O0CIaHUA
BBITUIAT, B BHJIE JCHEKHBIX CPEJICTB M HX
SKBHBAJICHTOB  (HApUMEp,  IOJAPOUYHBIX
cepTu(dukaToB);

45.2 Tlogapku, pa3BiCUCHHS U JIEIOBOE
rOCTENIPUUMCTBO (Hapumep, Ipoe3, IuTaHue
U TIPOKMBAHUE);

453 VYcnyruy;
4.5.4 Kpenutsl v ICHHBIE OyMaru;

45.5 HMmymectBo (BKJIIOYas MaTepualbHOE
WIA HeMaTepuallbHOE HMYIIECTBO) WU
00O JI0JT0 B JIFOOOM BHJI€ UMYIIIECTBA;

4.5.6 3ammry ot mITpadoB U OCBOOOKICHUE
OT KaKuX-1100 0053aTEILCTB;

4.5.7 TlpenocraBneHnue yero 066 TO HU OBLIO
3a HEeHaJJIeXkaIllee pacCMOTPEHHUE;

4.5.8 TlpenocraBieHHE CTaXXUPOBKH, OIBITA
paboThl WM TPEASIOKEHHUE BpPEMEHHOW WU
MOCTOSTHHOM paboThI (cM. Pazen 9 HacTosmei
[TonutHkn); a TakKe

4.5.9 TloxepTBOBaHUS/B3HOCHI Ha
MOJUTHYECKHE W OJIarOTBOPUTEIBHBIE LENN
(cm. Paznen 8 nacrosimeit [lonutukn).

(b) Ymo-mo, npuzeanHoe CKIOHUMb K
HEHAONeAHCAUUM OCUCTBUAM ULU NOGIUSLIND HA
nyoauunoe JJonxicHocmuoe 1uyo



4.6  The provision of an advantage will
be a bribe, no matter how small the value
is, where there is an intention to:

4.6.1 induce or reward improper conduct
by the recipient or another person
(Commercial Bribery); or

4.6.2 influence a Public Official
(improperly or otherwise) in the
performance of his/her official duties in
order to obtain or retain a commercial
advantage (Bribery of a Public Official).

In either case, the intention to induce or
influence could relate to action or inaction
by the recipient of the advantage. This
Policy does not, however, prohibit
advantages which are provided or received
transparently, in line with applicable ABC
laws, and which are not, and could not be
interpreted to be, intended to influence the
recipient as described above.

It is not a defence to bribery to show that
the giving of a bribe is customary in any
local trade, vocation, profession or calling.

4.7  When is an advantage a bribe?

The provision of an advantage is likely to
be a bribe if:

4.7.1 itisillegal under any relevant ABC
laws;
472 it creates an obligation or

perception of obligation for either party;

4.6 IIpenocraBnenue MPEUMYIIecTBa
OyZAeT SBISATHCS B3STKOM, HE3aBHCUMO OT TOTO,
HACKOJIbKO MAJIOH SIBJISIETCSl IIEHHOCTh, €CIIU
UMeEeTCsl HAMEepPEHUE:

4.6.1 BbI3BaTH
HEHaJyIeXKallee IOBEICHUE CO
MOJTyYaTels WA JIPyToro
(Kommepueckuii [Toakym); wim

nim MMOOHIPHUTH
CTOPOHBI

Jquna

4.6.2 oxazarb BimsHHME Ha [lyOmuuHoe
HomkaocTHOe JIMIo (HEHaIeXKAIIUM WU
UHBIM 00pa3oM) MpU UCHOJHEHUH MM CBOUX
CIIy’)KEOHBIX ~ OOS3aHHOCTEW  C  IIEJBIO
MOJIyYEHHUsI WIA COXPAHEHUS KOMMEPUYECKOTO
MpENMYIIECTBA (ITonkym [Ty6nuunoro
JIOKHOCTHOTO JUIIA).

U B TOM, U B JApyrom ciydae HamepeHUue
MOOYIUTH WU TTOBJIUSATH MOKET OTHOCUTBHCA K
NEUCTBUSAM HIU O€3JCHCTBUIO CO CTOPOHBI
noyyyarens — npeumyniectBa.  Hactosias
[TonuTuka, OJTHAKO, HE 3arnpeniaer
MIPEUMYIIECTBA, KOTOPBIE MPEIOCTABISIOTCS
WJIM TOJYYaroTCsl MPO3pPayHO, B COOTBETCTBUU

¢ JleWCTByrOIIMM  AQHTUKOPPYILHOHHBIM
3aKOHOJATEIbCTBOM, KOTOpbIE HE
IpelHa3HayeHbl W  HE  MOTYT  OBbITh
UCTOJIKOBaHbl Kak IIPEIHA3HAYCHHBIE JUIA

BOSH@ﬁCTBHﬂ Ha MmoJIiydaTejisd, KaK OIMMCAaHO
BBIIIIC.

OnpaBnaHueM B3STOYHHUYECTBA HE SBISAETCS
TO, YTO B3SATKHU SBJSIOTCS OOBIYHON MPAKTUKON
B KakoW-mubO JIOKAJIBHOW KOMMeEpUYEeCKOn
JeSTeNIbHOCTH, TMpodeccuu, CHenuaabHOCTU
WJIU POJE 3aHATHM.

4.7 Korna
B3SATKOI1?

npeumMyuiecCTBo SABIIACTCA

[IpenocraBienne MpeuMyIIEeCTBa, BEPOSTHO,
ABIIIETCS B3SITKOM, €CIIM ITO:

4.7.1 He3aKOHHO COTJIaCHO mo0oMy
COOTBETCTBYIOIIEMY  aHTUKOPPYIIIHOHHOMY
3aKOHO/ATEIbCTBY;

47.2 co3nmaer 00s13aTENILCTBO AN

BOCIIPUHUMAETCS KakK 0053aTelbCTBO JII000H
U3 CTOPOH;



4.7.3 itis intended to induce a person to
act or refrain from acting in order to
provide a specific benefit or general
patronage to the person providing the
advantage, or that person’s organisation;

4.7.4 it is made to a Public Official to
influence the official or servant in relation
to his/her official functions, to expedite the
performance of official duties, or to gain
general patronage from the Public Official;

4.7.5 it cannot be offered or accepted
transparently;
4.7.6 itis unreasonable in terms of value,

frequency, or the manner in which it was
provided;

4.7.7 it would be likely to cause
embarrassment or reputational harm to the
individual concerned or to any company or
associate of the Group if it was made
public.

4.8  What else is prohibited?

It is also unacceptable for you to:

4.8.1 engage in financial misconduct,
including criminal acts such as theft of cash
and false accounting, fraud, inside
information trading, money laundering,
embezzlement or the misappropriation of
funds;

4.8.2 use or offer privately to others
access to or use of Group property or
resources, including assets, funds or
intellectual property, without advance
authorisation from CEO;

4.8.3 attempt to induce an individual
employee of a commercial organisation

IJIS TOro, 4YTOOBI
JECUCTBOBATH 1501051
MIPEI0CTaBIICHUS

4.7.3 mpeaHa3zHAYEHO
CKJIOHHMTh JIAIO
0e3/1elCTBOBATh JUIST
KOHKPETHOMN BBITOJIBI 58105 o0111eT0
MTOKPOBHUTEIHCTBA IPEIOCTABIIAIOMIEMY
MPEUMYIIECTBO JUILY WM OPraHU3alUU 3TOTO
JINILA;

474 naercsa IlyOommunomy JlOMKHOCTHOMY
Jlumy  4ytoObl  OKa3aTh  BIMSHHE  Ha
JOJDKHOCTHOE JIMIIO MITH CITY)KAIeTO B CBSI3H C
€ro JOJDKHOCTHBIMU OOS3aHHOCTSIMHU, YTOOBI

YCKOPHTH BBIIOJIHCHHUE JIOJDKHOCTHBIX
00si3aHHOCTEH WM TOJNYy4YUTh  oOIiee
MOKPOBHUTEIHCTBO oT [Ty6nmuynoTO

JomxnocTtHoro JIuna;

4.7.5 Henb3s NPEUIOKUTh WM MPHUHSATH C
co0JII0/IeHHEeM IIPO3PAYHOCTH;

4.7.6 HE0OOCHOBAaHHO C TOYKH 3PCHHS
CTOMMOCTH, 9aCTOTBI WJIM CIIOC00a, KOTOPHIM
OHO OBLIO MIPEIOCTABIICHO;

4.7.7 BepoOsITHO, BBI30BET HEIOBKOCTh HWIIU
HaHeceT yiepo penyranuu
COOTBETCTBYIOILIETO  JUIA WM  JII0OOH
KOMITAaHUH WJIM aCCOLIMMPOBAHHOTO ¢ ['pynmoin
JUIa, B Cy4ae ero OrjacKu.

4.8  Uro eme 3anpemieHo?

ﬂJ’IH BaC TaK’KC HCIIPUCMIICMO:

4.8.1 yuacTBOBaThH B (MHAHCOBBIX
HApyIICHUSIX, B TOM 4YHCIE, B IPECTYIHBIX
NeUCTBUAX, TAaKMX KaK Kpaka JIEHEXKHbIX
CpENCTB 51 danbcuduxanms ydera,
MOIIICHHUYECTBE, TOPIoBJe HHCalHAepCKON
uHpopManuei, OTMBIBaHUHT JI0XOJIOB,
XMIIEHUN WM HENPaBOMEPHOM IPHUCBOCHUU
CPEACTB;

4.8.2 wcmonp30BaTh WM TpeaiaraTb B
YaCTHOM MOPAIKE APYTUM JIMLAM HOJy4YeHUe
JOCTYTIA WM MCIIOJIb30BaHNE MMYIIIECTBA WITH

pecypcoB  ['pymmel,  BKiIrOYash — aKTHUBHI,
cpencTaa J5R105 MHTEJUIEKTYyAJIbHYIO
COOCTBEHHOCTh ~ 0€3  NIpeaBapUTEeILHOTO

paspenieHus ['eHepanbHOro TUPEKTOpa;

4.8.3 1BITATHCA CKJIOHUTH
COTPYIHUKA KOMMEPYECKOU

OTAEIHLHOTO
OpraHu3aluu

9



(including any of the Group’s suppliers or
contractors), state-owned (either in full or
in part) organisation or any local or foreign
Public Official to do something illegal,

4.8.4 offer, make, or authorise bribes,
whether directly or indirectly, through any
agent or Person Acting on Behalf of the
Group, either to:

4.8.5 alocal or foreign Public Official or
any of their Affiliates; or

4.8.6 any manager, officer or employee
of a commercial or other organisation;

4.8.7 offer or provide any unauthorised
benefit (property or otherwise) to an
employee of any Group competitor,
supplier or customer which may result in
an unfair competitive advantage and
contravention of applicable competition
regulations, such as any benefit which may
lead to an improper advantage for the
Group over its competitors;

4.8.8 use any connections you may have
with government bodies or Public Officials
to procure improperly a competitive
advantage in relation to the Group’s
affairs;

4.8.9 fail to report any indication of
improper payments or favours in
accordance with this Policy, or any
circumstances where there are any grounds
to suspect such conduct;

4.8.10 engage in any activity, including
making any fraudulent misrepresentation,
to induce a party to obtain a financial or
other benefit or to avoid an obligation;

(Bxirouass J000OTO W3  TOCTaBIIUKOB WM
NOJAPSAYMKOB  ['pynmel), NpuHAAIEKALEH
rocyaapcTBy (MOJHOCTBIO WJIM YaCTHYHO)
OpraHM3alil WIH JII000e MECTHOE WU
uHoctpanHoe  Ilybmuunoe  JloymkHOCTHOE
JIM1o K IpOTUBONIPABHBIM JICHCTBUSAM;

4.8.4 mnpepnarath, JAenaTb WM pa3peniath
B3SITKH, IIPSIMO WJIM KOCBEHHO, Yepe3 JH00ro
npeacrasutens win Jluno, JlecTByroniee oT
Nmenu ['pyninbl, caeayrommum JIUIaM:

4.8.5 wMecTHOMY WIH UHOCTPaHHOMY
[TyOnnunomy [domxHoctHOMy Jluny wunm
mobomy u3 AddunupoBanHbix ¢ HUM Jluir
17001

4.8.6 moOoMy MEHEKEPY, CIyXKaIIeMy WU

COTPYAHHUKY KOMMEpPYECKOM WIM  HHOH
OpraHu3aluy;
4.8.7 mnpeanmaraTb WM  TPEIOCTABIATH

JTr00YI0 Hepa3peLIeHHYIO BBINOAY (MMYILECTBO
WIA WHOE) COTPYIHHKY JIFOOOT0 KOHKYpPEHTA,

MOCTaBIIMKA WM KiWeHTa [pynmel, B
pe3yibpTaTe KOTOPOM MOXKET BO3HUKHYTh
HECIIpaBeIINBOE KOHKYPEHTHOE

[IPEUMYIIECTBO U HapyIIEHHWE NPUMEHUMBIX
HOPM M0 3alllUTe KOHKYPEHLUHU, HaIpUMep,
T00YyI0 BBIFO/lY, KOTOpasi MOXET MPHUBECTH K
HE3aKOHHOMY INpeuMyinecTBy ['pynmnsl nepen
KOHKYPEHTaMU;

4.8.8 wucmonp3oBaTh  JIIOOBIE  BO3MOYKHO
HMMEIOIIMECS Y BAaC CBSI3U C TOCYAapCTBEHHBIMU
opranamu wid [lyommunbiMu J{0JKHOCTHRIMEU
JluuamMu 17 HEMPABOMEPHOTO  IMOIYYEHUS
KOHKYPEHTHOI'O MPEUMYIIECTBA B OTHOIIEHUH
nen 'pynmsr;

4.8.9 He coobmaTh 0 KaKUX-THOO0 MPU3HAKAX
HAINYHUS MIPOTHUBOPEUAIIIAX HACTOSAIIEHN
[MonuTHKe BBILIAT WM BBITOA WIH JIIOOBIX
00CTOATENLCTB, KOIJAa €CTh  OCHOBAHMS
MOJI03pEeBaTh TAKHE JEHCTBUS;

4.8.10 ygactBOBaTh B JIFOOOH AESITENHHOCTH,
BKJIIOYAst MOIIIEHHHYECKOE HMCKa)XEHHE
(GakToB, C UENBIO CKIOHUTHh HEKYIO CTOPOHY
MOJIyYUTh (UHAHCOBYIO WM HMHYIO BBITOJIY
WU U30eKaTh 0053aTeNIbCTBA,

10



4.8.11 engage in any illegal acts, including
those resulting in personal injury or
damage to property, in order to obtain a
financial or other benefit or to avoid an
obligation;

4.8.12 collude in improper procurement or
contracting activities;

4.8.13 attempt to suppress or conceal any
of the above or otherwise mislead the
Group about facts relating to the above.

S. DEALING WITH PUBLIC
OFFICIALS

5.1  While the principles of this Policy
apply to dealings across both the public and
private sectors, particular care is required
when dealing with Public Officials and
their Affiliates.

The Group prohibits the provision of:

5.1.1 anything of value (see section 4 of
this Policy);

5.1.2 to any Public Official

5.1.3 for the purpose of influencing such
officials in the performance of their official
duties;

in order to obtain or retain a commercial
advantage for the Group. Public Official is
defined in this Policy as anyone in a
legislative, administrative, or judicial
position; public servants, military or
similar officials of any kind; anyone that
exercises a public function on behalf of any
country, territory, municipality, or for any
public agency or public enterprise; or any
person that exercises any function on
behalf of any wholly or partially state or

4.8.11 comepmiatb  JIOOBIE  HE3aKOHHBIE
JICHCTBUS, B TOM YHUCIIC T€, KOTOPbIC TPUBOIST
K TEJIECHBIM MOBPEXKICHHUSIM 17001
UMYIIECTBEHHOMY  yiiep0y, ¢  Melbio
NOJy4eHUs: ()MHAHCOBOW WJIM WHOW BBITOJIBI
I BO M30eKaHue 0043aTelIbCTBa;

4.8.12 BcTynatb B CrOBOp B HEIPaBOMEpPHOU
3aKyIOYHOH WJIM MOJPSAHON AEATEIbHOCTH;

4.8.13 mbpITaThCsl 3aMaa4YMBaTh WM CKPBITh
YTO-JIN0O0 U3 BBIICTICPEUUCICHHOTO I HHBIM
o0pa3oM BBOJIUTH B 3a0myxjaeHue [pymnmy B
OTHOIICHHUU (hakToB, KaCaroIuXcs
BBIIIICYKA3aHHOTO.

5. B3AMMOJIEVICTBHUE C

INYBJINYHbBIMHU
JOJKHOCTHBIMMU JIMHAMUA

51 HecmoTpst Ha TO, 4YTO TNPUHIHUIBI
HacTosmieit  [lONMTHKM — NPUMEHSIOTCS K

B3aMMOJICHCTBUSIM KaK B TOCYJAapCTBEHHOM,
TaK ¥ B YaCTHOM CEKTOPE, BO B3aUMOJACICTBUU
¢ IlyomuunasiMu JlomkHocTHBEIMU Jlumamu u

AddumupoBannpiMu ¢ HuMH  Jlunamwu
TpeOyercs coOnroieHue ocoboit
OCTOPO>KHOCTH.

I'pynna 3anpemaer npeJocTaBIeHUE:

5.1.1 wd4ero-nu6o muennoro (cm. Pazgen 5
Hacrtosmen [Tonutukn);

5.1.2 mobomy Ily6nmunomy JlomkHOCTHOMY
Juny

5.1.3 ¢ uenpr0 OKa3aHus BIUAHUSA HA TAKUX
JMOJKHOCTHBIX JIMI[ TIPU HCIIOJHEHUH HWMH
CBOMX CITY)eOHBIX 00SI3aHHOCTEH;

C I[eNbl0 TOJYYEHUS WM  COXPaHEHUsS
KOMMEPYECKOI0 NMpeuMyliecTBa A [ pymnisbl.
[NocymapcTBeHHBIN Clly)aluid OonpeaesisieTcs B
Hactosmel IlonuThke Kak mgr000€ JIHIIO,
3aHUMAIONIEE 3aKOHOJATEIbHYIO,
aJIMUHUCTPATUBHYIO W CyneOHyIo
JIOJDKHOCTB; TOCYJApPCTBEHHBIE — CITyXallue,
BOCHHBIE WJIM AHAJIOTMYHbBIEC JIOJKHOCTHBIE
auna  Jroboro  poma;  mo0oe  JIHIIO,
BHIMIONHSIONIEE MYONNYHYI0 (QYHKIHIO OT
Nmenn 000  CTpaHbBl, TEPPUTOPHH,

11



municipally owned organisation or public
international organisation.

Examples of Public Officials include but
are not limited to:

° Government and federal ministers;

o Employees of international public
organisations, e.g. the UN, UNICEF, the
Organisation for Economic Co-operation
and Development (“the OECD”), the
World Trade Organisation (“the WTO”)
and the World Bank;

o Employees of government
departments;
o Employees of companies owned or

partially owned or controlled by the state
structures; and

o Members of the police and the
armed forces.
52  The Group may carry out any

investigations permitted by the legislation
in relation to connections of its employees
or prospective employees with Public
Officials.

The employees may declare any
connections with Public Officials to
comply with this Policy.

Personal connections declared by the
employees or prospective employees
without the relevant  professional
competencies shall not be an advantage
when  entering into  employment
relationship or being appointed on any
position.

MYHUIUTIATUTETA WITN KaKoro-Jmobo
roCyJapCTBEHHOTO opraHa 170071
rOCYJapCTBEHHOTO TPEANPHUATHS, U JII000e
JUIO, KOTOPOE BBINOJHIET KaKyl-I100
¢byakuuo or UMeHn J1r000i TOJHOCTBIO WIIH
YaCTUYHO roCyJapCTBEHHON WIn
MYHUIUTTATBHON OpraHu3aIH WIN
00LIECTBEHHOMN MEX1yHapOAHON
OpraHu3aIum.

[Tpumepsr Ily6nuunbix JlomkHOCTHBIX JInin
BKJIFOYAIOT, TOMUMO IPOYETo:

. [IPABUTEILCTBO 5 benepanbHbIX
MUHUCTPOB;

. COTPY/JHHUKOB MEXTyHAPOHBIX
OOIIECTBCHHBIX ~ OpraHU3allii, HaIpuMep,
OOH, IOHUCE®D, Opranuzanus

SKOHOMHUYECKOTO COTPYAHUYECTBA U PA3BUTHS
(O2CP), Bcemupnas Toprosasi opraHu3aius

(BTO) n Becemupnslii 6aHK;

o COTPYAHUKOB rOCyJIapCTBEHHbIX
BEJIOMCTB;

o COTPYJHUKOB KOMIIaHUH,
MIPUHAIEKAIINX WIH YaCTUYHO
IIPUHAUIEKALINX roCy1apCTBEHHBIM

CTPYKTypaM WM HaxOJSIMIMXCS TMOJ HUX
BEIOMCTBOM; a TAKKE

. Cnyxamux NOJUIUN U BOOPYKEHHBIX
CHIIL.
5.2 I'pynna mumeer mpaBO OCYIIECTBIISITH

aro0ble M3BICKAaHUS B OTHOIIEHHM CBS3€H
CBOMX COTPYAHMKOB WIH COHUCKAaTelneu ¢
[TyOauaHbIME JIOJKHOCTHBIMU
Jlunamu moObIMH HEMPOTUBOPEYALTUMU
3aKOHOJAATEIBCTBY METOIaMHU.

CoTpyIHUKH UMEIOT MIPaBO 3asBIISITH O CBA3SIX
¢ Ilybmuunabimu JlomxHOoCcTHRIMU JlutiamMmu B
Hensix coOnmoaeHus Hactosmei [lomuTuky.

3asBICHHbIE COMCKATeNeM WIH PaOOTHUKOM
JIMYHbIE WM POJCTBEHHbIE CBS3U 0€3 HaIUuus
COOTBETCTBYIOIIMX JENOBBIX KayecTB HeE
ABIIAIOTCS IPEUMYILECTBOM IPHU 3aKIFOUYEHUN
TPYIOBBIX OTHOLIEHUI U MPU HA3HAYEHUSAX Ha
Ty WIA UHYIO TOJKHOCTD.

12



6. FACILITATION
PAYMENTS

You must not make facilitation payments.

6.1 Facilitation payments are payments
made to Public Officials to expedite
routine official action (e.g. customs
clearance). Facilitation payments are
prohibited by this Policy and by many
international ABC laws.

6.2 If you are requested by a Public
Official to make a payment that you
suspect may be a facilitation payment, you
should not make the payment and should
report the request immediately to CEO,
who will advise on the course of action to
take.

6.3 If you ever feel forced to make a
facilitation payment because your safety,
security or liberty is threatened, you may
make the payment but should report the
matter to the CEQ as soon as possible, who
will decide on the appropriate action to be
taken.

7. GIFTS AND HOSPITALITY

7.1  Bona fide gifts, hospitality and
other associated expenditure that seek to
improve the Group’s image, better present
the services or establish cordial business
relations, are an important and legitimate
part of doing business. They include:

7.1.1 Tickets to a sporting or cultural
event;

7.1.2 Meals and drinks;

6. IUIATEKH 3A YIIPOILIEHUE
®OPMAJIBHOCTEN

Bam 3anpewjaemcsa naamums 3a ynpoujenue
dopmanvnocmeii.

6.1 [TnaTexu 3a YOpOLIEHUE
dbopmasibHOCTEH - ATO IaTeku [1yOaudHbIM
JoiokHOoCTHEIM ~ JIMnmam Uit yCKOpeHus
OOBIYHBIX oHUIHATHHBIX IEWCTBUMI
(Hampumep, TaMOXXEHHOTO  odopmIleHus).
Hacrosmas Ilonutuka n MHOTHE
MEXIyHApPOIHbIC AHTUKOPPYILIUOHHBIE
3aKOHBI 3aMpPelaloT IUIATeXH 3a YINPOIIECHUE
(hopMaIbHOCTEH.

6.2  Ecmu [lybmmunoe [omxnoctHoe JInmmo
IIPOCHUT Bac MPOU3BECTH IIATEX, KOTOPBIH, KaK
BBl T10I03PEBAETE, MOXKET OBITH IJIATEKOM 32
ynpolueHue GpopMaabHOCTEH, Bbl HE JOJDKHBI
J€JaTh IINIaTeXK HW  HOJIZKHbBI HEMCIOJICHHO
coo0uMTh 00 3TOM I'eHepanbHOMY TUPEKTOPY,
KOTOPBIN MPOKOHCYJIETUPYET, BAC 110 MOPAIAKY
JIEUCTBHIA.

6.3  Ecimu BBl Korga-nmmbo MOYYBCTBYETE
YTO  Bac  BBIHYKZAIOT  3aIUIaTHTh 34
coJeiicTBUe, TOCKOJIBKY €CTh yrposa s

Bameid 0e30IMacHOCTH WM CBOOOABI, BEI
MOJKET€e 3aIlIaTUTh, HO JOJDKHBI KaK MOXHO
ckopee cooOumTh 00 3TOM ['eHeparbHOMY
JUPEKTOpPY, KOTOpBIH NpPHUMET peleHHe O
IMPUHATHU COOTBCTCTBYIOIINX MEP.

7. HHOJAPKHU U JEJTOBOE
I'OCTEITPUUMCTBO

7.1 [IpaBomMepHBIE  TONApPKH,  JIEIOBOE
TOCTEPUUMCTBO M MHBIE COIMYTCTBYIOLIUE
pacxoglm, HaHpaBJ'IeHHI)Ie Ha y.]'IquHeHI/Ie
umumka [pynmel, Oolee  KayeCTBEHHOE
MPEACTABIICHUE YCIYT WM YCTAaHOBJICHHUE
TOOpBIX  JIEJIOBBIX OTHOIICHHH, SIBISIOTCS
Ba)KHOU M 3aKOHHOMI YacThIO BEACHUS OM3HECA.
OHM BKIIFOYAIOT B CeOs:

7.1.1 bumetsl Ha  CIOPTUBHBIC
KYJIbTYPHBIC MEPOTIPHUSATHS;

50044

7.1.2 Eny v HanuTKW;
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7.1.3 Gift certificates and vouchers;

7.1.4 Prizes;

7.15
7.16

7.2  However, offering gifts or
hospitality with the intention of influencing
the recipient or any other person to get a
privilege or to influence a Public Official
(improperly or otherwise) in the
performance of official duties is strictly
prohibited. Furthermore, ABC laws in
many countries limit the ability of Public
Officials to accept such gifts or hospitality.

Discounts and loans; and

Travel and lodging expenses.

7.3 Gifts and hospitality must therefore
be for a legitimate business purpose,
appropriate in value and frequency, aligned
with customary business practice and in
accordance with applicable laws.

7.4 You must never accept any gift or
hospitality which you think has been
offered with the intention of improperly
influencing you or which you would not be
comfortable reporting publically due to the
corruption element.

8. DONATIONS TO
CHARITIES, RELIGIOUS
ORGANISATIONS AND
POLITICAL PARTIES

8.1 Donations to charitable, political or
religious organisations may be perceived
as bribes, if the donation:

8.1.1 provides an indirect benefit
(financial or otherwise) to a person who
has requested or suggested it; or

7.1.3 Tlomapounbie cepTU(HUKATHI u
Bayuephl;

7.1.4 Tlpussi

7.1.5 CKuaxu v KpeIuThl; a TAKXKe

7.1.6

7.2 Tem He MeHee TOJAPKH  WJIHU
IIPOSIBJICHUSI  JICJIOBOTO TOCTENPUUMCTBA C
HaMEPEHUEM I[OBIUATh Ha MOJydaTens WU
ar000e Apyroe JHLO, C LENbI0 IOJyYSHHS
npuBMIIeTH wiu BiusHUS Ha [lyOnmmunoe
HomxHoctHOe JIuno (HeHauIekaluM WK
MHBIM 00pa30M) MPH UCTIOTHEHUH CITY>KEOHBIX
oOsi3aHHOCTEl cTporo 3ampeuieHbl. Kpome
TOT0, aHTUKOPPYNIIMOHHOE 3aKOHO1aTEIbCTBO
BO MHOTHX CTpaHax OTrPAaHUYUBACT
BO3MOXKHOCTH  [lyOnmuanbIX  J{OMKHOCTHBIX
JIun, npuHMMaTe TakMe IOJAPKU WU
IIPOSIBJIEHUS TOCTENPUUMCTBA.

7.3  TlooTomMy momapku ©  JeJIOBOE
TOCTETIPUUMCTBO JI0JKHBI OTBEYATh 3aKOHHBIM
JIEJIOBBIM 1IEJIIM, OBITh COOTBETCTBYIOIIIMMH IO
CTOMMOCTM U  YacTOT€, COOTBETCTBOBATH
00ObIYHOM JIeJI0BOM MIPaKTHKE u
JleficTByIOIEMY 3aKOHOIATEIbCTBY.

Pacxonm Ha IpoeC3a U NPOKUBAHUC.

7.4  Bbl HUKOIJA HE JOJDKHBI NMPUHUMATH
HUKAKUX TIOAAPKOB WM MPOSIBIICHUH JIEIIOBOTO
TOCTETIPUMMCTBA, KOTOpbIE, IO  BalleMy
MHEHHIO, OBLIM TIPEIJIONKEHBI C HaMEpPEHHEM
HEHaJuIeXaluM o0pa3oM MOBIUATh Ha Bac,
WJIA KOTOpBIE BaM OyzieT HeyZI0OHO TpeaaBaTh
(myOnauuyHOM)  oryllacke  BBHAY  HaJIM4HsA
KOPPYILIMOHHON COCTaBIIAIOIICH.

8. HOXEPTBOBAHUA
BJIAI'OTBOPUTEJIbHbBIM,
PEJIMT'MO3HBIM OPTAHU3ALIUAM
N ITOJIUTHYECKUM ITAPTUAM

8.1  IloxxepTBOBaHUS OJArOTBOPUTEIBHBIM,
MOJTUTHYECKIM 17011 PEUTHO3HBIM
OpraHu3alsiM MOTYT BOCIIPHHHUMATBCS Kak
B3SITKA, €CITU T0)KEPTBOBAHHE:

8.1.1 npaer KOCBEHHYIO BBITOJTY
(puHAHCOBYIO WIIM WHYIO) JTUILY, KOTOPOE ITO
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8.1.2 is provided to elected officials or
individual members of political parties or
organisations; or

8.1.3 is made as a prerequisite for any
Public Official or the counterparty taking
any action or inaction.

8.2  Donations to charities, religious
organisations and political parties are not
generally prohibited; however, the Group
has in place appropriate and proportionate
procedures to mitigate the bribery and
corruption risks associated with such
donations. These include:

8.2.1 all donations made on behalf of the
Group must be approved in advance and
recorded by the CEO; and

8.2.2 support for employees
implementing the relevant policies and
procedures, and communication of those
policies and procedures to ensure
compliance is monitored and issues are
reported.

9. RELATIONSHIP HIRING

9.1 Internships, work experiences
temporary contracts and permanent job
offers can all be a thing of value to the
candidate or to someone connected to them
(e.g. a relative). This means that the offer
of such an employment opportunity,
whether temporary or permanent, may be
perceived as a bribe if it is offered with the
intention of: (a) inducing someone to
perform a duty improperly; or (b)
influencing a Public Official in the
performance of his duties; and in order to
obtain a commercial advantage.

IMMOXXEPTBOBAHHUE 3aIIPOCHUIIO HUJIKU ITPEATIONKUIIO,
nin

8.1.2 nmpenocrasisercs BBIOOPHBIM
NOJDKHOCTHBIM JIMIIAM WIH OTAEIbHBIM WICHAM
MOJUTUYECKUX MAapTUH WM OpTraHU3aLHi; NN

8.1.3 BblABHraercs  Kak  00s3aTeIbHOE
IPEBapUTEILHOE  YCIOBUE  KaKoro-inbo
neicTBus WM Oe3leHCTBHSA CO  CTOPOHBI
ao6oro myonnyHoro JIOJKHOCTHOTO JIMLA
WM KOHTpareHTa.

8.2  TloxxepTBOBaHUS OJarOTBOPUTEIBHBIM,
PEITUTHO3HBIM OpraHH3aLusIM u
MNOJUTUYECKUM TapTHsIM, KakK IPaBHIO, HE
3ampelieHsl; TeM He MeHee B Kowmmanum
CYIIECTBYIOT COOTBETCTBYIOIIHE u
COpa3MepHBbIE MPOLEAYPbl Ul CHU)KCHHS
PHCKOB  B3STOYHHYECTBA H  KOPPYIIIHUH,
CBSI3aHHBIX C TAaKMMH IIOKEPTBOBAaHHAMHU. B
TOM YHCJIE:

8.2.1 Bce TOXEPTBOBaHUS OT HMEHHU
Komnanuu 1omkHBI OBITH THpeABapUTEIHHO
YTBEPKICHBI " 33JJOKYMEHTHPOBaHBI
['eHepanbHBIM JUPEKTOPOM; a TAKKe

8.2.2 moanepxka COTPYAHHUKOB,
peATN3YIONTNX COOTBETCTBYIOIINE MTOJTATHKH U
npoueaypsl, U HHPOpMHpOBaHUE 00 3TUX
MOJIMTUKAX W TPOIeaypax s O0ecIeueHUs
KOHTPOJISI 32 COOMIOZCHUEM U COOOIICHHEM O
npobsemax.

9.  HAWM KAHJIUJIATOB CO
CBSI3SIMH

9.1 CraxnpoBkH, OIIBIT paboThl,
BPEMEHHbBIE  JIOTOBOPbl U MOCTOSIHHBIE
MPEIOKEHUST pabOThl MOTYT TIPEICTaBIATH
[EHHOCTD IS KaHIUAaTa Ui i KOro-1nuoo,
c HUM CBA3aHHOTO (manpumep,
POJICTBEHHUKA). 210 03HAaYaer, 4TO
MIPEAJIOKEHUE TaKou BO3MOKHOCTH
TPYZIOYCTPOMCTBA, BPEMEHHOI0 W
MMOCTOSTHHOTO, MOXET BOCHPHHHMATBCSA Kak
B35TKA, €CIIM OHO TMpeJJiaraercs ¢ melbio: (a)
CKIIOHUTh KOTO-TMOO K HEHaJIeKaleMy
BBITIIOJHCHHUIO CBOMX oOOsi3aHHOCTeH; miau (D)
MOBIUAT, Ha ucnoidHeHue [lyOomuuHbIM
JIloJDKHOCTHBIM JIUIIOM CBOMX 0OSI3aHHOCTEH;
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9.2  The Group does not tolerate any
form of discrimination against employees.
No employee shall be restricted in his/her
labour rights and freedoms or gain any
advantage based on their gender, sexual
orientation, race, color, nationality,
language, origin; property, family, social
status or work position, age, place of
residence, religious or other beliefs,
membership or non-membership of public
associations and social groups, personal of
family relationships, or any other
circumstances unrelated to an employee’s
business qualities.

Offering a position to an employee with
personal or familial relationships but
without the relevant business qualities
would violate anti-corruption laws and is
prohibited by this Policy.

9.3  Where there is reason to believe
that an employee is being hired in an
improper capacity, and the decision is
being made on the grounds of personal or
family relationships, the Ethics and
Compliance Committee shall be notified
immediately. If the relevant relationships
are identified, the Human Resources
Function must report them to the Director-
General. The Human Resources Function
shall also keep a Personnel File of each
staff member and record any relationships
the staff member might have to Public
Officials.

10. USE OF PERSONS ACTING
ON BEHALF OF THE GROUP
AND JOINT VENTURE
PARTNERS

Third Party Risks

u ISt TIOJTyYCHUS KOMMEPYECKOTO
MIPEUMYIIIECTBA.

9.2 Kommanus HE MpUeMIIeT
JTMCKpUMHUHAINIO PabOTHHUKOB B JIIOOOM e
nposiBieHud. HukTO U3 pabOTHUKOB HE
OTPaHUYMBACTCSI B TPYIOBBIX TMpaBax U
cBOOOJAX M HE IMONy4YyaeT  HUKAKOTO

MPEUMYIIEeCTBA B 3aBUCUMOCTH OT TIOJa,
CEKCYaJbHON OPUEHTAIINH, PACHI, LIBETA KOXKH,
HallMOHAIBHOCTH, S3bIKA, IPOMCXOXKICHHUS,
HMMYIIECTBEHHOTO, CEMEIHOTO, COLIUATIBHOTO U
JIOJDKHOCTHOTO ITOJIO’KEHHUS, BO3pacTa, MecTa

JKUTENLCTBA, PEIUTHO3HBIX 5 WHBIX
yOex)IeHHH, MPUHAJIC)KHOCTH
WJTU HEMPUHAJICKHOCTH K 00IIIECTBEHHBIM

06I>C,I[I/IHGHI/IHM U COLUAJIbHBIM TI'pYIIIIAaM,
JIMYHBIX WM POACTBCHHBIX CBsA3CH a TakKxKe
JIFOOBIX APYyTrux 06CTOHTCHBCTB, HC CBs3aHHBIX
C JCJIOBBIMHU Ka4€CTBAMU pa6OTHI/IKa.

[Ipennoxxenue JOOMKHOCTH COTPYIHHKY C
JUYHBIMA WM POJICTBCHHBIMH CBS3sIMHU O€3
HaJIN4YMs COOTBETCTBYIOIIMUX JICJIOBBIX KAUECTB
HapyILIuT AHTUKOPPYILIMOHHOE
3aKOHOJIaTEICTBO W OyJeT  3ampenieHo
Hactosmeit [ToauTukoii.

9.3 Ilpm HanMuuM OCHOBAaHUIl MoJyarats,
YTO Ha paboTy NMPUHHUMAETCS COTPYIHUK HE
COOTBETCTBYIOLIUI JIOMKHOCTH IO JI€IOBBIM
KayecTBaM, a pEUICHWe TPUHUMAeTCs Ha
OCHOBAHMH JIMYHBIX WJIH POJICTBEHHBIX CBS3EH,
CllelyeT He3aMeJUINTEeNIbHO COOOLIUTh B
Komurer mo 3Tuke u xomiiaeHcy. B ciydae
BBISIBIICHHMSI ~ COOTBETCTBYIOIMX  CBS3CH,
Cnyx0a kaznpoB o0si3aHa COOOUIUTH 00 3TOM
I'enepampHOoMy mupekTopy. Cmyx0a Kaapos
TaKKe BeleT JIMYHBIE JielNa  KaXJoro
COTpYIHUKA U (PUKCUPYET HaIU4yue JI0OBIX

cBs3el  corpymHuka ¢ [lyOnudnHbIMU
JomkHaocTHRIME Jluiamu.
10. IIPUBJIEYEHMHME JIUII,

JEVICTBYIOIINUX OT UMEHU
T'PYIIBI M TAPTHEPOB IO
COBMECTHOMY IPEJANPUSITUIO

Pucku mpemvux cmopon
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10.1 Persons Acting on Behalf of the
Group and Joint Venture Partners (for
whatever reason and on whatever legal
grounds, or as a matter of fact not law) can
expose the Group to bribery or corruption
risks. This is because under ABC laws the
Group can be held liable for the actions of
such third parties if they pay bribes in order
to assist the Group to win or retain
business.

10.2 The Group has  therefore
implemented the following procedures to
mitigate the bribery risks associated with
Persons Acting on Behalf of the Group and
Joint Venture Partners.

Requirement for Due Diligence and
Monitoring of Persons Acting on Behalf of
the Group and Joint Venture Partners

10.3  Prior to the Group entering into a
commercial relationship with any Persons
Acting on Behalf of the Group or Joint
Venture Partners, it is important that
sufficient due diligence is carried out to
ensure that the manner in which they carry
out their business is consistent with the
Group’s commitment to conduct business
ethically, with integrity and in line with
applicable ABC laws.

10.4 The nature of due diligence and
monitoring will vary depending on the
nature of the relationship with the partner
or third party that you are dealing with (for
example, whether the party is a legal entity
or an individual).

10.5 It is therefore essential that anyone
acting on the Group’s behalf is carefully
diligent and monitored to help
mitigate potential risks.

10.1 Jluma, [e#ictByromue ot VMeHn
I'pynner u [laptHepoB mno CoBMecTHOMY
[Ipeanpustuio (o 000K NpUYMHE W Ha
THOOBIX TTPABOBBIX OCHOBAHUSX HIIH Jie-(PaKTo,
HE Jie-Iope) MOryT nojaBeprarb ['pymnimy pucky
B3STOYHUYECTBA WU KOPPYIIIHH. ITO CBA3aHO
C TeM, 4YTO B  COOTBETCTBUU  C
AHTUKOPPYIIIMOHHBIM  3aKOHOJATEIICTBOM
['pynma MoOXeT HeCTH OTBETCTBEHHOCTh 3a
JNEUCTBUS TAKUX TPETHUX JIMII, €CITM OHU JAI0T
B3STKU C ILIENBI0 MOMOYbL ['pymme Hoay4yuTh
WIN COXPAaHUTh OM3HEC.

10.2 B cBa3u ¢ stum ['pynma BHeapwuia

CIEeAyIoIIMe TpOoLUEaypbl IO  CHUYKEHHUIO
PUCKOB  B3SITOYHUYECTBA,  CBSI3aHHBIX C
JInmamu, JlevictByromnmu ot Umenu I pynbl
51 ITapTHEpOB o CoBMecTHOMY
[Ipennpusruto.

Tpebosanue no Jlonsxcnoti Ilposepke u

Monumopuney Jluy, /leticmsyrowux om Umenu
I'pynnet u napmuepoé no Cosemecmuomy
IIpeonpusamuio

10.3 Jo Toro, kak ['pymma BCTYynuT B
KOMMEpPUYECKHE OTHOIIEHUS C KaKUMH-THOO
JInnamu, JlenictByrommmu ot Mimenu I'pymmbl
15 R)0% [TapTHEpOB o CoBmecTHOMY
[IpeanpusiTiio, Ba)XHO MPOBECTH JODKHYIO
MPOBEPKY B JOCTaTOYHOM OOBEME, UYTOOBI
yOenuThCsi, 4TO TO, KaK OHH BEIyT CBOIO
KOMMEPYECKYIO JI€SITeIbHOCTh, COOTBETCTBYET
HaMepeHuto ['pynmbl BEeCTH OW3HEC STUYHO,
YECTHO UM B COOTBETCTBUM C JleMCTBYrOIIMM
AHTUKOPPYIIIHOHHBIM 3aKOHOATEITHCTBOM.

104 Xapaktep JOJDKHOW TIPOBEPKH U
MOHUTOpPHHTra OyJeT 3aBUCETh OT XapakTepa
OTHOLIEHWH C TapTHEPOM WIH TPEThER
CTOPOHOM, C KOTOPOH BbI B3aUMOJIEHCTBYETE
(Hanpumep, ABIISIETCS M CTOpOHA
IOPUINYECKUM W (PU3UUECKUM JTUIIOM).

10.5 TIloaromy oueHb BaXXHO, UTOOBI BCE, KTO

neiictreyer ot Mwmenm I'pynmsl, Obuin
O0BEKTOM  THIATEIBHOH  TNPOBEPKH U
MOHMTOPHHIA JUIS COJIEHCTBUSA

CHHUXXCHHUIO NOTCHIHUAJIbHBIX PUCKOB.
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10.6  Further information on due
diligence procedures can be found below.

Use of Persons act on behalf of the Group

10.7  The Group may use Persons to act
on behalf of the Group for purposes of
business development.

10.8 The following principles must be
applied whenever the Group engages with
a Person Acting on Behalf of the Group:

10.8.1 the commercial rationale for
engaging a Person Acting on Behalf of the
Group must be approved by the CEO;

10.8.2 due diligence should be applied to
Persons Acting on Behalf of the Group in
accordance with the standards set out in
section 12 of this Policy;

10.8.3 if any of the “red flags” set out in
Schedule 2 of this Policy apply, Persons
Acting on Behalf of the Group will be
deemed high risk and enhanced due
diligence and monitoring requirements will
be imposed;

10.8.4 a Person Acting on Behalf of the
Group may only be retained on the basis of
substantive services that it will provide.
The provision of services that consist
exclusively or primarily of “relationship
management” with a customer or which are
based on a Person Acting on Behalf of the
Group’s contacts with a customer, are
prohibited;

10.8.5 the remuneration of any Person
Acting on Behalf of the Group must be
commensurate with the level of services
actually provided,

10.6 JlomosHHMTENbHYIO HHGOPMAIMIO O
npoleaypax JODKHOM TMPOBEPKH  MOXKHO
HalTU HUXKE.

Ilpusneuenue nuy, Oeticmsyrowux om auya
I'pynnwvi

10.7 Komnanus moxxeT npusiekars Jlui,
nerctByromux oT Mmenu ['pynmbl, B 1ensx
pa3BuTHs OM3HEca.

10.8 Crnenyromme  NPUHLMIBL  JTOJIKHBI
IIPUMEHATBCS BCAKUM pa3, korna Kommnanus
B3auMoiecTByeT ¢ JIunom, /lercTByromum ot
Nmenu ['pynmsr:

10.8.1 xommepueckoe obocHOBaHUE
MpUBJICUYCHUS LA, JleiicTByromero ot iMenun

['pynmbl,  OOMKHO  OBITH  YTBEPXKACHO
I'enepanbHBIM IUPEKTOPOM;

10.8.2 JlomxHas MpOBEpKa JIOJKHA
IIPOBOJIUTHCSA B OTHOLLUEHUHU Jlun,
HeuictByromux or HMmenn I'pymnmsl, B
COOTBETCTBUU co CTaHJapTaMH,
W3JIOKEHHBIMH B pazzgene 12 Hacrosiei
[Tomutuku;

10.8.3 B ciydyae NMPUMEHHMOCTH JIIOOOrO M3
«KpacHBIX ¢arosy, YKa3aHHBIX B
ITpunoxkennn 2 k Hactosmed IlonmTuke,
Jnna, [euncrByronme ot Mmenn ['pymmsl,
OyZIyT CUMTATbCS MO/IBEP’)KEHHBIMU BBICOKOMY
pUCKy, U OyayT HajaraTbCsi IOBBIIICHHBIE
TpeOOBaHUS K MX HaJUIeXkalleil mpoBepke H
MOHHUTOPHHTY COOJIOJICHUS;

10.8.4 Jlumo, [eiictByromee o1 HWmeHn
['pynmbl, MOXeET NPOJODKAaTh MPUBJIEKAThCS
TOJBKO Ha OCHOBE CYIIECTBEHHBIX, YCIYT,
KOTOPBIE OHO Oyner OKa3bIBaTh.
[TpenocraBienne yciyr, KOTOpPbIE COCTOST
UCKJTIOUYUTENIFHO WJIM B  OCHOBHOM U3
«yHpaBJ€HUS  B3aUMOOTHOLIEHUSIMHU»  C
KJIMEHTOM MJIM OCHOBaHbI Ha KOHTakTax Jluma,
HenictByromero or MWMmenn I'pynmel ¢
KJIMEHTOM, 3aIPEIICHBI;

10.8.5 Bo3HarpaxaeHue JIF000T0 JInna,
HevictBytomero or Mmenn I'pynmbl, DOTXKHO
COOTBETCTBOBATh YPOBHIO dakTuyecKku
OKa3aHHBIX yCIYT;
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10.8.6 any commission paid to Persons
Acting on Behalf of the Group must be
properly approved, paid and recorded in
accordance with the terms of the Person
Acting on Behalf of the Group agreement;

10.8.7 you should not agree to interact
with a Person Acting on Behalf of the
Group that has been specifically requested
by the contracting entity unless you have
received express written consent from the
CEOQO;

10.8.8 all Persons Acting on Behalf of the
Group must be engaged with a written
contract which has been signed and
approved by the CEO. All contracts must
require compliance by the Person Acting
on Behalf of the Group with ABC
standards;

10.8.9 all services provided by any Person
Acting on Behalf of the Group should be
documented in accordance with the set
accounting and document management
rules and regulations; and

10.8.10 particular care must be
taken with respect to any agreement in
connection with foreign governments,
government-owned or controlled
corporations, Public Officials or persons
associated with such persons and entities.

Payments to Persons Acting on Behalf of
the Group

10.9 Employees are responsible for
ensuring that commissions and other
payments to Persons acting on behalf of the
Group, under an approved Person Acting
on Behalf of the Group agreement are
properly recorded, approved and paid in
accordance with the Person Acting on

10.8.6 mr00as KkoMMCCHS, BBIIIAYMBaeMas
Jnnam, MeictByromum ot Mmenu ['pymmsl,
JIOJDKHAa ~ OBITh  HAAJIEXKAIIMM  00pa3oM
YTBEPXKICHA, BBIIIJIaYCHA u
3aJIOKYMEHTUPOBAaHA B  COOTBETCTBUU C
YcnoBusmMu Cornamenus c Jlumom,
HevictBytomum ot Umenu ['pymnmsi;

10.8.7 BEI HE JTOJIKHBI coriamarbecs
B3auMoeucTBOBaTh ¢ Jlunom, JlelcTByrommm
or Mmenn ['pynmsl, B OTHOLIEHMH KOTOPOTO
ObUl CHELMATBHBIM 3alIpOC CO CTOPOHBI
OpraHu3ali, ¢ KOTOpOW Bbl paboTaere 1o

KOHTpPAKTy, €CJIM Bbl HC IOJYYUIMU SBHOTI'O
NUCBbMEHHOTO  coryiacusi  ['eHepaibHOro
JTUPEKTOpA;

10.8.8 Co Bcemu Jlumammu, J[leiicTByrommmu
ot Umenu ['pynibl, 1omxkeH ObITh 3aKII0YEH U
yTBepkAeH  ['eHepaibHBIM  JUPEKTOPOM
JIOTOBOP B MUChbMEHHOI opme. Bee noroBopsl
JIOJDKHBI TpeOoBaTh oT Jluna, JleicTByromero
ot menu ['pynmsl, coOmoaeHus cTaHIapToOB
B 00J1aCTU MPOTUBOJAECHCTBUS B3ITOUHUYECTBY

U KOPPYMILHH;

10.8.9 Bce ycnyru, npegocrasisemMsle JIumom,
HenictByromuM ot Mmenn ['pynmbl, 10JKHBL
OBbITh 33/I0KyMEHTHUPOBAHbI B COOTBETCTBUU C
YCTaHOBJICHHBIMH MTPABHJIAMH U HOPMaTHBAMH
B oOmactu Oyxraiarepckoro  ydera U
JIOKyMEHTO000pOTa; a TaK¥kKe

10.8.10 HEOOXOIUMO YIEIUTh 0C000€e
BHUMaHUE JII000MY COTJIAIIICHHIO, CBI3aHHOMY
C I/IHOCTpaHHI)IMI/I HpaBI/ITCJ'H)CTBaMI/I,
MPUHAJISKAITIMH WM KOHTPOJIHPYEMBIMU
rocy/1apcTBOM Koprnopanusmu, [lyonnaasiMu

I[OJ'DKHOCTHLIMI/I .HI/II_[E[MI/I 50041 JIUIaMHu,
CBsI3aHHBIMH C TaKUMHU JIMIaMHu u
OopraHu3alusAMu.

Buinnamur Jluyam, /leticmeyrowum om Umenu
I pynnui

10.9 CoTpymHHKH HECYyT OTBETCTBEHHOCTH
32 TO, 4YTOOBl KOMHCCHOHHBIE U JApYyTUe
BbIILIAThl Jlumam, JleictByromum ot MMenun
['pynmsi, COTJIACHO YTBEPKJIEHHOMY
Cornamenuto ¢ Jlumom, JledcTByrommum oOT
Wmenu ['pymmel, ObU1H HAATIEKAIIUM 00pa3oM
3apErucTPUPOBAHBI, YTBEPKICHBI u
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Behalf of the Group agreement and the
restrictions of applicable law.

10.10 All such payments and transactions
must be carried out through the bank
named by the Person Acting on Behalf of
the Group and must comply with this
Policy and any other set policies and
procedures on commissions, fees and
expenses.

10.11 All payments to Persons Acting on
Behalf of the Group must be made against
valid invoices, statements, transfer-
acceptance acts and other documents,
appropriately evidencing that services
were in fact provided. Any payment to a
Person Acting on Behalf of the Group of a
commission, service fee, or other fees (or
the grant of discounts to distributors)
which is not in accordance with the Person
Acting on Behalf of the Group agreement,
or which is not in accordance with the
Group’s general policies, procedures, and
guidelines on commissions, fees and
expenses must be approved in writing by
the CEO.

10.12 In particular, you should not agree
to make payments to a party other than the
Person Acting on Behalf of the Group itself
and should not agree to any request from
the Person Acting on Behalf of the Group
to make a payment to an offshore bank
account. For example, where the registered
Person Acting on Behalf of the Group is a
company, you must not make payments to
individual employees or officers of the
Person Acting on Behalf of the Group.

Joint Ventures

10.13 The Group could be liable for the
acts of a Joint VVenture Partner if those acts

BBITUIAYEHBI B COOTBETCTBUU ¢ COIIalIeHuEM ¢
JIunom, leictByronmuM ot Mmenu ['pynmsl, u
OTrpaHUYEHUSIMU IIPUMEHUMOTO
3aKOHOZATEIIbCTBA.

10.10 Bce Takue BBILIATBI W  OIEPAINH

JOJKHBI ~ OCYIIECTBIISIThCS ~ 4epe3  OaHK,
ykazaHHblil JIunom, Jleiicteyrommum or Umenu
I'pynnel, ¥  JOMKHBI  COOTBETCTBOBATH

Hacrosimed Ilomutuke W MI0OBIM  IpyrUM
YCTaHOBJICHHBIM IIOJUTHKAM M NpOLEIypaM B
OTHOLICHUU  BBIIUIAYMBAEMBIX  KOMMCCHH,
cOOpOB U PACXOIOB.

10.11 Bce Boimutatsl Jlumam, JleficTByromum
oT Mmenu ['pymmsl, TOJKHBI IPOU3BOAUTHCS
Ha OCHOBaHMM JCUCTBUTEIBHBIX CUETOB-
(dakTyp, BBIIUCOK, MPHUEMO-TIEPEIATOYHBIX
aKTOB U JAPYIMX JAOKYMEHTOB, Ha/JICKAIIUM
00pa3oM MOATBEPKIAOLIUX, UTO YCIYTH ObLIU
(bakTnuecku npepocrasieHsl. JIroOas BbiaTa
Juny, [lewictByromemy ot KMmenu ['pymisl,

KOMHMCCUOHHBIX, CEpBUCHBIX WU JAPYIHX
cOopoB (WM  TMPEIOCTABICHUE  CKUIOK
JUCTPUOBIOTOpaM), KOTOpBIE HE
cootBercTBYIOT Cornamenutro ¢ Jlumom,
HenctByromuM ot HMmenu I'pynnsl, umm
KOTOpblE ~ HE  COOTBETCTBYIOT  OOLIMM

MIOJINTUKAM, IIPOLEIypaM M PEKOMEHIaLUsIM
['pynmnbl B OTHOLIEHUH KOMHCCHM, cOOpOB U
pacxonos, JIOJIKHBI
YTBEPKIAThCs | '€HepanbHbIM JTUPEKTOPOM B
NUCbMEHHOMU (opMme.

10.12 B uactHOCTHM, BBl HE€ JOJDKHBI
COIJIalIaThCsl OCYIIECTBIATh IJIATEXKU APYroit
CTOPOHE, KpoMe camoro JIuna, JleiicTByroiero
or Wmenmnm [I'pynmel, W HeE  JOJIKHBI
COIVIAIIaThCS HU Ha Kakylo npocbOy Jluma,
HenictByromero ot HWmenn I'pynmel 1o
OCYILIECTBIICHUIO TIUIaTeka Ha OQQIIOPHBIN
OAaHKOBCKHII ~ CUeT. Hamnpuwmep, €Cciu
3aperucTpUpoBaHHbIM JInmoMm, JlercTByrommum
ot IMenu ["'pynisl, SBIIsI€TCS KOMIIAHUS, BbI HE
JIOJIKHBI OCYILECTBIIATH BBIILIATHI OT/EIbHBIM

COTpyIHUKaM  win  ciayxamum  Jluna,
HenctByromero ot menu I'pynmel.
Cosmecmuvie Ipeonpuamus

10.13 TI'pymma MOKET HECTH

OTBETCTBEHHOCTh 3a jeiicTBus IlapTHepa mo
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were found to have been committed on its
or the Joint Venture’s behalf.

10.14 Due diligence must be applied to
proposed Joint Venture Partners prior to
entering into Joint Venture arrangements
with them.

10.15 The requirement to carry out due
diligence applies regardless of whether the
joint venture is of a contractual nature or
involves the creation of a specific joint
venture legal entity.

10.16 Joint Venture Partners must be
selected on the basis of a clear business
rationale. For example:

10.16.1 technical  expertise in
matters where the Group does not have
equivalent expertise;

10.16.2 the Joint Venture Partner is
a financial sponsor for a project;

10.16.3 experience or  existing
presence in a local market;
10.16.4 a requirement by the

relevant government/customer for local
partner involvement in a bid or project
vehicle.

10.17 All Joint Ventures in which the
Group participates must be subject to ABC
policies and procedures. Those procedures
can either be aligned to those of the Group
or to those of the Joint Venture Partner,
provided that the Joint Venture Partner’s
procedures:

10.17.1
the Group; or

are equivalent to those of

CosmectHomy [lpeampusaruto, ecau  ObLUTO
YCTQHOBJICHO, YTO JTHU JACUCTBUS  OBLIH
COBEpUICHHl OT €€ WMEHHM HIM OT HMMEHH
CoBMeCTHOTO MPEATIPUATHS.

10.14 Heo0xomumMO TMPOBECTH  JOJKHYIO
MPOBEPKY B OTHOUICHUU MPEANOIAraeMbIX
[TaptHepoB o CoBmectHOMYy Ilpennpustuio
0 3aKJIIOYEHHs C HHUMU COIJIAIIEHUH o
CoBmectHOM [Ipeanpusitumn.

10.15 TpeGoBanue 0 MPOBEICHUH IOJKHOMN
HPOBEPKU MIPUMEHSETCSI HE3aBUCUMO OT TOTO,
cymectByet su CoBmectHoe [Ipennpusitue B
(opme oroBopa WM MpearoyiaracT Co31aHue
KOHKPETHOTO COBMECTHOTO IOPUIMYECKOTO
JHLA.

10.16 IlaptHepb o
[IpennpusTuio  AOJKHBI

CoBmecTHOMY
BBIOMpAThCS  HA

OCHOBE YETKOrO JIeJIOBOIO0 OOOCHOBAHMSL.
Hamnpumep:

10.16.1 TEXHUYECKass DJKCIepTU3a B
Bompocax, rae Ipymma  He — umeer
PAaBHO3HAYHOM DKCIIEPTU3HI;

10.16.2 [Tapthep 1o CoBMmecTHOMY
[Tpennpustuio SBIISIETCS (UHAHCOBBIM
CTIIOHCOPOM TIPOEKTA;

10.16.3 OTIBIT W UMeronieecs
IPUCYTCTBUE HA MECTHOM PBIHKE;

10.16.4 TpeGoBaHue

COOTBETCTBYIOILIETO MPABUTENIBCTBA / KIMEHTA
M0 HATUYMIO MECTHOTO TapTHepa Uit
YYaCTHUKOB TEHJIEPa WM MTPOCKTA.

10.17 Bce Comectabie [Ipemnpustus, B
KOTOpbIX  ydacTByeT ['pymma, JOJKHBI
MO TIUHSATHCSI AHTHKOPPYIITHOHHBIM
MOJIMTUKAM M TpoIeaypaM. OTH HIPOLEAYPHI
MOryT  ObITb  JIUOO  COIJIACOBaHBI  C
nporenypamu ['pymnimel, 1160 ¢ mpoueaypaMmu
[Taptepa mo CoBmectHOMy IIpeanpusiturio,
IIpU YCJIOBUH, 4TO mpoueayps! IlaptHepa mo
CosmectHomy [Ipeanpusituto:

10.17.1
['pynnsr; i

paBHO3HA4YHbl HMCIOIUMCA B
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10.17.2 otherwise comply with all
applicable ABC laws and standards, which
should be confirmed by the Head of Legal.

10.18 Where a Joint VVenture in which the
Group participates has legal form, it will be
the ultimate responsibility of the Directors
(or equivalent) of the Joint Venture entity
appointed by the Group to take reasonable
steps to ensure compliance by the Joint
Venture with anti-bribery and anti-
corruption laws and standards.

10.19 High risk Joint Ventures that
involve Public Officials or their Affiliates
as partners should be subject to additional
controls on a risk-based approach basis
(see section 5 of this Policy).

11. DUE DILIGENCE AND
MONITORING MEASURES FOR
PERSONS ACT ON BEHALF OF
THE GROUP AND JOINT
VENTURE PARTNERS

When should you carry out due diligence?

11.1 Due diligence measures should be
applied before:

11.1.1 engaging the Person Acting on
Behalf of the Group;

11.1.2 entering a Joint Venture.

11.2  Due diligence measures should be
applied using a risk-based approach in
consultation with the CEO.

10.17.2 WHBIM obOpazom
COOTBETCTBOBATh BCEM ITPUMEHUMBIM 3aKOHAM
1 HOPMATUBHBIM TpeOOBaHUSAM 1O O0prOE CO
B3STOYHUYECTBOM U KOPPYIILIKEH, YTO JOKHO
OBITH MOJITBEPKICHO PYKOBOJIUTENIEM
IOpuanueckoit CiyxOBbl.

10.18 B Ttex cmyuasx, xorma CoBMeCTHOE
[Ipennpustue ¢ yvactuem [pynmbl, uMeet

OpraHU3alMOHHO-TIPABOBYIO dopmy,
Hupekropa IOPUANYECKOTO amna
CoBmectHoro  Ilpegnpuarusa  (mm  ux

SKBUBAJICHT), Ha3HaueHHble [pynmbl, Oymyt
HECTHU KOHCUYHYIO OTBE€TCTBCHHOCTH 3a
NPUHATHE Pa3yMHBIX Mep 1O 00EeCIeUYeHHIO
cootBercTBUsl CoBMmecTHOro Ilpeanpusitus
3aKOHaM W HOPMAaTHBHBIM TPEOOBAaHHSM 10
00pb0€ CO B3ITOUHNYECTBOM U KOPPYILIUEH.

10.19 CoswmectHsbie [IpeanpusTus ¢ BEICOKUM
YPOBHEM pHCKa, B KOTOPBIX HapTHEpamu
spisitoTest [lyonmuuneie JlomknoctHbie Jluma
win ux AddunupoBannsie Jluua, AOIKHBI
JIOTIOTHUTEIBHO KOHTPOJIMPOBATHCS c
UCMOJIb30BaHUEM TOJX0J]la, OCHOBAHHOTO Ha
orneHke pucka (cm. Pazgen 5 Hacrosein
[TonuTtukn).

11. MEPBI JOJIKHOM
MMPOBEPKHU 1 MOHUTOPUHT A B
OTHOILIEHHWHU JINLL,
JEACTBYIOIUINX OT UMEHHA
I'PYNIbBI U TAPTHEPOB I1O
COBMECTHOMY IPEJIIPUATHUIO

Kocoa  cnedyem  nposodums  0ondcHyO
npoeepky?
11.1 Mepbl JOMKHON TIPOBEPKH CIEAYET

MNPUMCHATH O0:

11.1.1 nmpusneuenus Jluna, JleWcTByromero
oT menu I'pynmsr;

11.1.2 BxXOXnmeHUs B COBMECTHOE

IPEIIPUITHE.

11.2 Mepbl AOMKHON TPOBEPKU CIEIyeT
NPUMEHSATh C  KCIOJIb30BAaHHEM  IOJXOJa,
OCHOBaHHOTO Ha OIICHKE pucka,
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Where due diligence is required, it must be
completed prior to:

11.2.1 the signing of contracts with third
parties (including a Person Acting on
Behalf of the Group or Joint Venture
Partner);

11.2.2 any work being carried out by the
Person Acting on Behalf of the Group or
Joint Venture Partner;

11.2.3 engagement in any activities
whatsoever by a Joint Venture arrangement
(including marketing activities or the
response to any RFP).

What Due Diligence Measures should be
applied?

11.3  The type of due diligence measures
required will vary depending on the nature
of the relationship and counterparty. This
Policy does not aim to set prescriptive
detailed requirements for each and every
type of counterpart the Group deals with.

114 You must seek advice from the
Head of Legal on the type of due diligence
required for each counterparty. There is
therefore flexibility for the precise
measures to be determined on a case-by-
case basis having regard to the nature of the
counterparty, the relationship, and the
transaction.

11.5 At a minimum, standard due
diligence requires the Group to obtain and
record:

11.5.1 the commercial rationale for of the
proposed relationship;

11.5.2 the existence, legal structure and
form of the relevant counterparty;

KOHCYJIbTUPYSCh c
JTIUPEKTOPOM.

I'enepanbHbIM

Ecin tpebyercs noipkHas IIpoBepKa, OHA
JIOJDKHA OBITH 3aBepIleHa J0:

11.2.1 nmoamucaHusi JOTOBOPOB C TPETHUMH
croponaMmu (B ToM  uyumciae  Jlunowm,
HevictBytomum ot HMmenu ['pynnsl  winu
[TaptHepom 1o CoBmectHomy llpennpustuio

);

11.2.2 BemmonHeHus 000 pabotel Jlumom,
HeuictByromum ot Mmenn I'pynnel wnm
[Taptaepom o CoBmectHOMy [Ipennpusituto;

11.2.3 yyactuss B m000W AESATETBHOCTU TIO
cornamenuto o CoBmectHoM Ilpeanpusitun
(BKJIFOUAsi MApKETUHTOBBIC MEPOTIPUSITHSI HITH
OTBET Ha JI0O0OM 3ampoc KOMMEpPUYECKUX
MIPEAJIOKEHU ).

Kaxue Mepwi [onocnoii Ilposepku cnedyem
npuMeHamy?

11.3 Tun HEOOXOAUMBIX Mep OJDKHOH
NpoBepKH OyJeT 3aBUCETb OT Xapakrepa
OTHOUIIEHUI 51 KOHTpPAareHTa.
enbro Hacrosmen IloauTuku He sBIsAeTCS
YCTaHOBJICHHE MPEANUCHIBAIOLINX MOAPOOHBIX
TpeOOBaHUI MO KaXIOMYy THUITy MapTHEpa, C
KOTOpPBIM B3auMozeicTByer Komnanusi.

11.4 Bl JOMKHBI IPOKOHCYJIBTUPOBATHCSA C
PykoBoautenem IOpuanueckoro Ciyx0bl 1o
TUIYy JOJDKHOM MPOBEpPKH, HEOOXOIUMOM st
KaX/0ro KOHTpareHTa. Takum obOpazom,
CYIIECTBYET THOKOCTh B OIIPEIEICHUN TOUHBIX
MEpP B KaKJIOM KOHKPETHOM CIIy4ae C y4eTOM
XapakTepa KOHTpareHTa, OTHOIIEHUA U
onepauuu (CAEIKN).

11,5 Kak MUHMMYM, CTaHJApTHAS TOJKHAs
npoBepka Tpedyer or ['pymmbl momydeHHs
[uH(bOpMaLIUK O] M TOKYMEHTHUPOBAHHUS:

11.5.1 xommepueckoro 000CHOBaHUS

NpeyaraéMbIX OTHOLLICHHI;

11.5.2 nanmuuus, mNpaBOBOW CTPYKTYpHl H
(OpPMBI COOTBETCTBYIOIIETO KOHTPAreHTa;
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11.5.3 the identity of the directors of the
counterparty;

11.5.4 any connections between the
counterparty (including its shareholders,
directors and officers) and government
bodies or Public Officials;

11.5.5 the level of proposed remuneration,
which must be commercially justifiable;
and

11.5.6 the nature of any ABC procedures
that the counterparty has in place.

High Risk Situations

11.6 If any “red flags” are present (see
Schedule 2 of this Policy) or the
circumstances are deemed high risk for
some other reason, it is appropriate to take
additional measures and perform further
due diligence on the reputation of the
counterparty and its perception by others in
the market.

Records

11.7 Records of the due diligence
measures applied must be retained for a
period of 5 years following the termination
of the relationship with the counterparty.

Contractual Obligations

118 The CEO is
ensuring that ABC  matters are
appropriately addressed in contractual
agreements with counterparties.

responsible for

11.9 The contractual provisions that
apply in a particular case will be
determined with regard to the nature of the
counterparty, potential risks and the nature
of the transaction.

11.10 The contractual provisions may
include:

11.5.3 nMUYHOCTH TUPEKTOPOB KOHTPATCHTA;

11.5.4 nroObIX CBsI3EH MEXIYy KOHTPAreHTOM
(BKJIIOYAsl €ro akIHMOHEPOB, JAUPEKTOPOB U
JIOJDKHOCTHBIX JIMIL) W TOCYJapCTBEHHBIMU
opranamu uiu [1yOnauunbiMu J{0JKHOCTHBIMU
JInnamu;

11.5.5 ypoBus IIPEAJIaracMoro
BO3HArpaKAECHUs, KOTOPBIA JOJKEH OBITh
KOMMEPUYECKH ONPABJAHHBIM; a TAKXKE

11.5.6 xapakrepa JIOOBIX HWMEIOIIUXCA Y
KOHTpareHTa mnpouexyp 1o Oopsbe co
B3SITOYHUYECTBOM U KOPPYHILHEH

Cumyayuu c 8b1COKUM YPOBHEM PUCKA

11.6 Ecimm  nOpucCyTCTBYIOT — Kakue-InOo
«kpacuple ¢umarn» (cMm. [TPUIJIOXEHUE 2
srot  [lomuTuku) WM OOCTOSTENHCTBA
CUMTAIOTCS BBICOKOPHCKOBBIMU TI0 KaKOW-
ambo  Ipyrodl NpUYMHE, 1eIecoo0pa3Ho
IOPUHSITH JOMOJIHUTENbHBIE MEphl, a TaKkKe
MIPOBECTH JNATBHEUIIYIO TOJDKHYIO MPOBEPKY
penyTalnuyu KOHTpareHTa M €ro BOCHPHUSATHS
JIPYTUMH Y9aCTHUKAMH PHIHKA.

Jloxymenmayus

11.7 JlokyMeHTBl O TPUHATBIX Mepax
JIOJKHOW TIPOBEPKU JIOJDKHBI XPaHUTBCS B
TeYeHWe 5 JeT 1mocie  IpeKpanieHus
OTHOLIEHHUH C KOHTPAareHTOM.

ﬂOZOGOprle obszamenvcmea

11.8 T'eHepanbHBIl AUPEKTOP OTBEYAET 3a
obecrieueHne HAJUIeXKAIIETO peteHus
BOIPOCOB NPOTUBOJICHCTBUS B3ATOUHUYECTBY
¥ KOPPYIIIUH B JIOTOBOPHBIX COTJIAIICHHSX C
KOHTpareHTaMHu.

11.9 [loroBopHBbI€ YCIIOBHS, TPUMEHUMBIE B
KOHKPETHOM CITy4ae, ONPEesoTCs ¢ yIeTOM
XapakTepa KOHTpareHTa, HaJIU4HUs
MOTEHINATHLHBIX PHCKOB M XapaKTepa CACIKH.

11.10 B  moroBopHBIE
BKITIOYATHCS:

yCJI0BUMA MOT'YT
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11.10.1 obligations on the
counterparty to comply with applicable
ABC laws and standards;

11.10.2 obligations on the
counterparty to comply with this Policy by
a way of including anti-corruption
conditions/clauses into the agreements;

11.10.3 representations that the
counterparty has not and will not engage in
unlawful conduct and will abide by ABC
laws;

11.10.4 disclosure obligations
where relevant unlawful conduct is
detected:;

11.10.5 rights for the Group to

monitor activities and inspect their books
and records;

11.10.6 requirements  on  the
counterparty or relevant employees of the
counterparty to undergo ABC training;

11.10.7 rights for a  Group
representative to be present at all meetings
held on behalf of a Joint Venture,
particularly where those meetings may
constitute high risk interactions such as
meetings in a sales context or meetings
with Public Officials;

11.10.8 legal remedies available to
the Group in case of breach of any of the

obligations, representations and/or
requirements set out above.
Monitoring

11.11 Once established, a relationship
with a Joint Venture Partner or Person
Acting on Behalf of the Group should be
actively monitored in order to ensure
compliance with the law and any
contractual obligations. The Group will

11.10.1 00s13aTeIbCTBA  KOHTpAreHTa
coOM0IaTh  IPUMEHUMBIE  3aKOHBI U
CTaHIAPTHI IO OOpHOE CO B3ITOYHHUYECTBOM U
KOppYIILHCH;

11.10.2 00s3aTenbCTBA  KOHTpAreHTa
coomonath Hacrosmyr [loautuky myTem
00s13aTeNILHOTO  BKJIFOYEHUST B JIOTOBOPBI
AHTHKOPPYIIIMOHHBIX YCIIOBHI/OrOBOPOK;

11.10.3 3adBJICHHSI O  TOM,  4TO
KOHTPAareHT HE 3aHWMalcsi © He OyneT
3aHUMAThCS MPOTUBOIPABHOM JCATCIIBHOCTHIO
u Oyaer coOoIaTh aHTHKOPPYIIIMOHHOE
3aKOHO/IATEILCTBO;

11.10.4
uH(popManuu
COOTBETCTBYIOLETO
MIOBE/ICHUS;

11.10.5 [Ipaa ['pymnmbel  1poBOAWUTH
MOHUTOPHUHT JESITEIBHOCTH U HPOBEPATH HX
OyXranTepcKkue KHUTH M JJOKYMEHTHI,

11.10.6 TpeOOBaHUS K KOHTPAreHTY WU
COOTBETCTBYIOIIUM COTpYIHUKAM
KOHTpareHTa IO TMPOXOXKJICHUIO OOydeHUsS B
00yacTi MPOTUBOACHCTBUS B3ITOUHUYECTBY U

KOpPYTIHH;

00s13aTeNbCTBA [0 PACKPBITUIO
pu oOHapyKeHUU
IPOTUBOIIPABHOT'O

11.10.7 npaBa npexacraBuTess [pymbl
IIPUCYTCTBOBaTb ~ Ha  BCEX  BCTpedYax,
npoBoauMbix  oT Mwmenn  CoBmecTHOro

[TpennpusiTis, 0OCOOEHHO €CAM 3TH BCTpEUU
MOTYT IPECTaBIATh COOO0M B3aUMOAEHCTBUS C
BBICOKMM YPOBHEM PHUCKA, TAKHE KaK BCTPEYHU
B KOHTEKCT€ NpPOJaX WIM BCTPEUYH C
[Ty6mmunbivu JlomkHocTHRIMU Jlnnamu;

11.10.8 CpeJICTBAa IPABOBOM 3alllUTHI,
JOCTyHbIe ['pymmel B ciydae HapyIIeHUsS
J000ro0 M3 0053aTeNbCTB, 3asBIICHUN U / WX
TpeOOBaHUH, U3JI0KCHHBIX BBIIIC.

Monumopune

11.11 Tlocne ycTaHOBIEHUS OTHOILEHUH C
[TaptHepom o CoBmectHOoMy IIpenmpusituro
nmu  Jlunom, [eictByromum ot MiMeHun
['pynmel, cienyeT NPOBOAWTH UX AKTUBHBIN
MOHUTOPHUHI  C  LeIbl0  o0ecrneyeHus
COOJIIOJICHHSI 3aKOHOJATEIbCTBA M JIFOOBIX
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avoid dealing with third parties (including
Persons Acting on Behalf of the Group or
Joint Venture Partners) in relation to whom
there are indicators of corrupt violations.

11.12 The monitoring measures that need
to be taken will inevitably vary depending
on the nature of the relationship and the
legal status of the counterparty. This Policy
does not aim to set prescriptive standards
of monitoring that should be applied to
each particular relationship or type of
relationship. As in the case of due
diligence, there should be flexibility for the
monitoring methods applied to take into
account the risks posed by a particular
relationship or the legal status of the
counterparty. The measures to be taken in
each particular case are determined by the
CEO.

Monitoring measures may also include:

11.12.1
to third parties;

scrutiny of payments made

11.12.2 requiring annual
certification by  counterparties  of
compliance with ABC laws;

11.12.3 requesting information
from counterparties and scrutinizing that
information;

11.12.4 attendance of the Group’s
Legal representative(s) at meetings
deemed to be “high risk” from a

compliance perspective between:

(A)  the Person Acting on Behalf of the
Group or a Joint Venture Partner; and

(B) the Group’s employees or third
parties.
11.12.5 regular ~ or  occasional

meetings with counterparties and review of

JIOTOBOPHBIX 00s13aTenbcTB. ['pynma Oyner
n3berath  B3aMMOJICUCTBUSI C  TPETbUMH
munaMu  (Bkirovas i, JIeHCTBYOIIUMX OT
Nmenn I'pynnsr  wmmm  IlaptHepoB 1o
CosmectHOMY [Ipennpustrio), B OTHOIICHUH
KOTOPBIX UMEIOTCSA MPU3HAKU
KOpPYMNIIMOHHBIX TPaBOHAPYIICHUH.

11.12 HeoOxoaumple MEpbI IO MOHUTOPHHTY,
HEn30€XHO OYyIyT pa3HBIMH B 3aBUCIMOCTH OT
XapakTepa OTHOUICHWH M MPaBOBOIO CTaTyca
KOHTpareHTta. L{enpro HacTOSIIEN MO TUKY HE
SIBIISICTCS.  YCTAHOBJICHHE TPEIITHCHIBAIOIINX
CTaH/JIapTOB MOHHTOPHHTA, KOTOPBIC JTOJKHBI
NPUMEHSATHCS K KOKJIOMY KOHKPETHOMY THUITY
otHomeHnd. Kak um B ciyyae JOJDKHOM
MPOBEPKH,  HeoOXoaumMa  THOKOCTH B
OTHOIICHUH METOJIOB MOHUTOPHHTA, C YIETOM
PHCKOB,  CBSI3aHHBIX C  KOHKPETHBIMH
OTHOIICHUSIMA WJIM TPABOBBIM  CTaTyCOM
KOHTpareHTa. Mepbl, KOTOPbIE JOJKHBI OBITh
NPUHITEL B KaXJIOM KOHKPETHOM  Cllydae,
omnpenenser [ eHepaIbHbINA JUPEKTOP.

MepLI MOHUTOPHHTA MOTYT TaK’KC BKJIFOYATh!:

11.12.1 IIPOBEPKY IJ1aTexkeH,
MIPOM3BEACHHBIX TPETHUM JIUIIAM;

11.12.2 TpeboBaHuE €KEroTHOr0
HNOJATBEPXKJIEHUST ~ OT  KOHTpareHra IO
COOTI0OICHUIO AHTUKOPPYIMIUOHHOTO
3aKOHOJaTeJIbCTBA;

11.12.3 3ampocsl  MHpoOpManMU Y

KOHTPAareHTOB M MPOBEPKY NPEIOCTaBICHHON
uHpOpMaINH;

11.12.4 ITpucyrctBue Opuanueckoro
[TpencraButens (IlpencraBureneit) I'pymbl
Ha BCTpeYax, CYMTAIOUIUXCSA C TOYKU 3PEHUs
KOMIUTa€HCA BCTPEUAMU «C BHICOKUM YPOBHEM
pHCKa» MEXIY:

(A)  Jlumom, J[letictByromum ot MmMenu
I'pynner mnu IlaptHepom no CoBmecTHOMY
IIpennpusruio; u

(B)  corpyanukamu ['pyrmsl Wi TPETbUMH
JMIAMH.
11.12.5 perymsipHbIe WIn

HCPCTYJPHBIC BCTPCYM C KOHTpPArcHTaMu U
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recent adopted business arrangements and
associated sales processes.

12. COMMUNICATION OF
THIS POLICY

12.1  Acopy of this Policy is available on
the Group’s official website and on the
intranet portal.

12.2  This Policy may be disclosed to our
customers, suppliers, sub-contractors or
Persons act on behalf of the Group.

12.3  We may disclose this Policy in case
of mandatory requirements or in
connection with a response to an RFP.

13.  REPORTING AND
INVESTIGATING
CONTRAVENTIONS

13.1 If any person becomes aware of or
suspects a breach of this Policy by an
employee or associate of the Group or a
third party undertaking business on behalf
of the Group, this information must
immediately be brought to the attention of

KOHTPOJIb IIPUHATBIX HOBBIX JCJIOBBIX
IIOFOBOpeHHOCTef/’I N CBA3aHHBIX C HHMH
IIpoHECCOB IMMpoaax.

12. NHOPOPMUPOBAHHUE OB
3TOU NOJIMTUKE
12.1 Komus HaCTOAIIEN [Momutrku

nyOiuKyeTcs Ha OQHUIMaIbHOM BeO-caiiTe
I'pynmsbl, a Takke Ha BHYTPEHHEM IOpTaJe
I'pynnel B uHTpaHeTe.

12.2 Hacrosmas [TonuTuka MOJKET
pacKpbIBaThCS HaIIUM KJIMEHTaM,
[IOCTaBIIMKaM, cyOnoapsauukam uinu Jlumam,
HencrByromum ot Umenu ['pynmsl.

12.3 Taxxe Iloautuka MoXker  OBITH
packppiTa TIPH HAJIUYUU  OOSI3aTEIIBHBIX
TpeOOBaHUN WM B OTBET Ha 3alpOoChl

KOMMCPYCCKUX HpeI[JIO)KCHI/If/'I.

13. HUH®OPMHUPOBAHHUE O
HAPYHIEHUAX U UX
PACCJIEJOBAHHME

13.1 Ecmu xakoe-nmu00 JHUIO Y3HAeT WM
MOJ03PEBACT O HAPYUIEHWH  HACTOSIICH
[TonuTHKM CO CTOPOHBI COTpYAHUKA I 'pymmbl
WIA CBS3aHHBIX C HEH JWI, HEeoOX0IuMOo
HEMEJUIEHHO  JIOBECTH MH(MOpMAIMIO  JI0
cBesieHus ['eHepanbHOTO MupekTopa. ['pymma

the CEO. The Group appreciates that you
may not be qualified to judge on whether
the particular action represents a breach of
this Policy and therefore considers any
report and treats it as an indication and not
an accusation.

13.2  Your report will be treated
confidentially, to the extent possible.

13.3  You may discuss the matter with
your line manager if you wish.

13.4 You will not suffer any adverse
consequences from the Group if you report
suspected unlawful conduct.

MOHHUMAET, YTO Bbl, BOBMOXKHO, HE o0iajgaere
JIOCTaTOYHOMN KBaJIM(pUKALMEH, YTOOBI
ONpeNeNnuTh, NpEACTaBIsieT Ju  coOoi
KOHKpETHOE JIeWCTBUE HapyIIeHUEe HACTOAIIEeH
[TonuTHKH, 1 TOITOMY paccMaTpHUBaeT J000e
COOO0IIIeHNE U OLIEHHUBAET €ro KaK CUTHal, a He
Kak OOBHHEHHE.

13.2 IlepenanHble BaMU CBEICHHS OYyAyT
paccMaTpuBaThCs, HACKOJIBKO 3TO BO3MOJKHO,
KOH(HICHIIUATBHO.

13.3 Ecmu xoTHTe, BBl MOXETE OOCYAHTH
3TOT BOINPOC CO CBOWM HEMOCPEACTBECHHBIM
PYKOBOIHTEIEM.

13.4  Co cropouns! ['pynmsl 11 Bac He OyneT
KaKuX-ITM0O HEraTHUBHBIX IOCIEACTBHHA €CIH
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13.5 You must not at any time destroy
any material that might be of use to an
investigation of a breach of this Policy, or
make any disclosure to any person that
might be prejudicial to such an
investigation. Any action to the contrary
may result in dismissal or disciplinary
proceedings.

13.6  You must comply with any requests
by the Group to provide all relevant
information, materials or documents
related to an investigation of a breach of
this Policy. You must ensure that
information requested by the Group and
disclosed by you is, to the best of your
knowledge, true, accurate and not
misleading. Any action to the contrary may
result in dismissal or disciplinary
proceedings.

13.7  Any reports made under this Policy

will be promptly and thoroughly
investigated.

14. EMPLOYEE
RESPONSIBILITY

14.1  You must read this Policy, ensure

that you understand its requirements and
comply with them while performing your
duties.

14.2 The prevention, detection and
reporting of bribery and other forms of
corruption are the responsibility of all with
whom we interact. All employees are
required to avoid any activity that might
lead to, or suggest, a breach of this Policy.

BBl  cooOmure 0 MOAO3PEHUAX B
HEIIPaBOMEPHOU J1€ATEIbHOCTH.

13,5 Hukorma He JOJDKHBI YHUYTOXKATh
KakH1e-JIn00o MaTepHaibl, KOTOpble MOT'YT OBbITh
MOJIC3HBI L paccienoBaHus
HapyuieHusa Hactosimied [lomutuku, u He
JOJDKHBI PAacKpbIBaTh MH(POPMALIUIO JTIOOOMY
JULy, KOTOPOE MOXKET MPUYMHUTH Bpea
TakoMy paccienoBanuio. Jlro6oe obOparHoe
3TOMY  JE€HCTBME MOXET IIPUBECTH K
YBOJIBHEHUIO WIN JTUCHUTUTMHAPHOMY
pa3buparenbCTBy.

13.6 Bel [0JDKHBI  BBIHOJHATH  JIFOOBIE
3anpochl ['pynnbl 1o MpenocTaBieHUI0 Beel
COOTBETCTBYIOIIEH MHPOPMAIINH, MATEPHAIIOB
WIH JIOKYMEHTOB, CBSI3aHHBIX c
paccieoBaHuEeM HapYIICHUS HACTOSIIEH
[Tonutuku. Bbl nOMWKHBI yOEAMTHCS, YTO
uH(popMalvs, 3ampolleHHas [pynmoil wu
packpbITasi BaMH, HACKOJIbKO BaM M3BECTHO,
ABIIETCS  JIOCTOBEPHOM, TOYHOW U  HE
BBOJsIICH B 3a0myxaecaue. Jlroboe oOparHOe
ATOMY  JEHCTBHE MOXET TMPUBECTH K
YBOJIbHEHUIO WIH JTUCIUATTHHAPHOMY
pa3duparenbCTBy.

13.7 JlroOble cBeneHus, mepeqaBacMbie B

COOTBETCTBUM ¢ Hactosmien  IlommTukon,
OyAyT  pacclefoBaHbl  OMNEPaTUBHO U
TIIATEbHO.

14, OTBETCTBEHHOCTbDb
COTPYJIHUKA

14.1 Bu JIOJKHBI 03HAKOMUTECS C
Hacrosimedt  [lonmutukoit,  yOeautecss B
MOHUMAHWN  YKa3aHHBIX  TpeOOBaHWN U

coOmolaTh MX TPU  BBIIOJHEHUH CBOMX
(GyHKIIMOHAJIBHBIX 00513aHHOCTEH.

14.2 TlpenymnpexieHue, BBIABICHHE U
cooOlIeHne O B3ATOYHMYECTBE M JAPYTUX
dhopmMax KOpPpyHIUHU SBISIOTCS 00s13aHHOCTBIO
BCEX, C K€M Mbl B3auMojelcTByeM. Bcee
COTPpYAHUKH 00s3aHBl W30eraTh  JIFOOBIX
JICUCTBUM, KOTOpBIE MOTYT IIPHUBECTH K
HapyuieHuto HacTtosimed  [lomutukum  wim
IpeaIoaraTh €€ HapyIlIeHue.
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14.3 Any transaction, no matter how
seemingly insignificant, that might give
rise to a violation of this Policy and/or any
Applicable Anti-Corruption Laws must be
reported promptly to the Ethics and
Compliance Committee. For example, if a
client or potential client offers you
something to gain a business advantage
with us, or indicates to you that a gift or
payment is required to secure their
business. Further “red flags” that may
indicate bribery or corruption are set out in
Schedule 2.

14.4  Any employee who breaches this
Policy may face disciplinary action. The
Group reserves the right to terminate its
contractual  relationship ~ with  the
employees in case of major violations of
disciplinary nature and several disciplinary
actions including for the breach of this
Policy.

15.  WHO IS RESPONSIBLE
FOR THE POLICY

15.1 Senior Management has overall
responsibility for ensuring this policy
complies with our legal and ethical
obligations, and that all those under our
control comply with it.

15.2 The CEO has primary and day to
day responsibility for implementing this
policy, and for monitoring its use and
effectiveness.

16. MONITORING AND
REVIEW

16.1 The CEO monitors the
effectiveness and reviews the

implementation of this Policy, regularly
assessing its suitability, adequacy and
effectiveness. Any improvements

143 O moboif omepanuu, Kakod Ol
HE3HAYMTEJIbHOW OHA HHU Ka3ajach, KOTOpast
MOJKET TPHUBECTH K HApPYIICHUIO HACTOSIICH
MOJIMTUKA W / WM JOOBIX MPUMEHUMBIX
AHTUKOPPYIIIMOHHBIX  3aKOHOB,  CIEAYeT
He3aMeJINTEIbHO coo0IuTh B KoMuTeT 110
STHKE M KOMIUTaeHcy. Hampumep, eciiu KIIMeHT
WIHM TOTCHIUATIBHBIA KIMECHT MpejiaraeT Bam
YTO-TO, YTOOBI MOJYYUTh Y HAC KOMMEPUECKOE
MIPEUMYIIIECTBO, WJIH Ia€T BaM MOHATh, YTO JIJIS
oOecreYeHHs BEJICHHUS C HUMH KOMMEPUYECKOMH
NESTEIIbHOCTH ~ TpeOyeTcss TMOJapoK WU
BBIIIJIATA. JlonoaHUTEIbHBIE «KpacHBbIC
¢dmaru», KOTOpBIE MOTYT YKa3blBaTh Ha
B3SITOYHUYECTBO WJIM KOPPYIIIUIO, IIPHBEICHBI
B [IPUJIOXXEHUE 2.

144 K COTPYAHUKAM, HapyIIUBIINM
HACTOSIILYI0  HOJUTHKY,  MOryT  OBITh
IIPUMEHEHbI Mepbl JUCLUIUINHAPHOTO

B3bICKaHUA. [ pymnmna octaBiser 3a co0oii mpaBo
[PEKPATUTh TPYAOBBIE OTHOLIECHUS B Cly4ae
rpyObIX TUCHUIUIMHAPHBIX HApyIIEHUH U
HaJIM4Yud Yy COTPYAHHUKOB HCEOJHOKPATHBIX
JUCUUIIIMHAPHBIX B3bICKAHUI, B TOM YHUCJIE 32
HapyuieHue Hacrosmen [Tomutuku.

15.  KTO OTBEYAET 3A
MNOJIMTUKY

15.1 Beicuiee PykoBoacTBo HeceT 00IIyrO
OTBETCTBEHHOCTh 3a obecrieueHue
COOTBETCTBHUA HaCTOSIHlef/'I IIOJIMTUKKW HalllUM
IOPUJINYECKUM U 3TUYECKUM 00513aTeNIbCTBaM,
a TaKK€ 3a BBIITOJIHCEHUC HaCTOSIIlIeﬁ IIOJINTUKU
BCEMH IOJIKOHTPOJIBHBIMU HaM JINLIAMH.

15.2 T'enepanbHbIit JUPEKTOP HECET
OCHOBHYIO U TIOBCETHEBHYIO OTBETCTBEHHOCTh
32 pealu3aldIo HACTOSIEH TOJIMTHKH, a
TaKXKe 3a MOHUTOPHHT €€ TPHUMEHEHHUS W
3¢ (HeKTHBHOCTH.

16. MOHUTOPHUHI 1 IPOBEPKA

16.1 T'enepanbHbIit

JTUPEKTOP OCYIIECTBIISCT MOHHUTOPHUHT
3pPEKTUBHOCTH U MPOBEPSET HCIOTHEHHE
Hactosme [loauTuku, peryaspHO OLEHUBAs
ee  NPUMEHHUMOCTh,  aJEKBATHOCTh U
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identified will be made as soon as possible.
Internal control systems and procedures
will be subject to regular audits to provide
assurance that they are effective in
countering bribery and corruption.

16.2 Employees are invited to comment
on this policy and suggest ways in which it
might be  improved. = Comments,
suggestions and queries should be
addressed to Ethics and Compliance
Committee.

17.  LANGUAGE

This Policy was prepared in English and
Russian. In case of any inconsistencies
between the English and Russian versions
of this Policy, the Russian version shall
prevail.

3¢ (PEKTUBHOCTS. JIro0Omwie BBISIBIICHHBIC
BO3MOYKHOCTH VIyYIICHUH OoynyT
peann30BBIBAThCI ~ KaK ~ MOXHO  Oosee
omepatuBHO. CHCTEMBI U TIPOIEAYPHI
BHYTPCHHET0 KOHTPOJSL OYAYyT TPOXOAUTH
peryisipHbIC TPOBEPKH HA TMPEIMET UX
s exTuBHOCTH B O6oproe co

B35TOYHUYECTBOM U KOPPYILIUEH.

16.2 CorpynHukam IpeiaraeTcs
POKOMMEHTHPOBATh HACTOSIIYIO TIOJINTHKY U
MNpCaAJIOKUTH oyt €c YIIy4dliCHUH.
KomMeHTapumn, mpemioKeHnss W BOIPOCHI
CIeAyeT HarpabisiTh B KOMHUTET 1O 3THKE U
KOMILTAaeHCY.

17. SA3BIK

Hannas  IlonuTuka  mOAroToBieHa  Ha
aHIJIMICKOM M PYCCKOM s3blKkax. B ciyuae
KaKUX-JIMOO MPOTHUBOPEUUN MEXKIAY BEPCUSIMU
JaHHOU [lonMTHKKM HA AaHTJIMICKOM U PYCCKOM,
BEPCHS HA PYCCKOM SI3bIKE UMEET MPUOPUTET.
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SCHEDULE 1 - Definitions

For the purposes of this Policy:

“ABC” means
corruption.

countering bribery and

“Corruption” means (a) Abuse of office,
giving or taking a bribe, abuse of power,
commercial bribery or other unlawful use of
one’s official position by an individual in
violation of the legitimate interests of society
and the State, with a view to gaining a benefit
in the form of money, valuables, other
property or services of a property nature,
other property rights either for themselves or
for any third parties, or unlawful granting of
such a benefit to a person specified by other
individuals;

(b) Performing the actions specified in
paragraph “a”, on behalf or in the interests of
a legal entity.

“Countering corruption” means the
activities of federal government bodies,
government authorities of constituent entities
of the Russian Federation, local government
bodies, civil society institutions,
organizations and individuals within their
scope of authority:

@ Safeguarding against corruption,
including the identification and subsequent
elimination of corruption causes (corruption
prevention);

(b) Detection, prevention, stopping,
exposing and investigation of corruption-
related offences (combating corruption);

(© Minimizing and/or eliminating the
consequences of corruption-related offences.

MNMPUJIOKEHHUE 1 - ONPEJAEJIEHUS

Jns neneit nacrosmeit [Tomutuku:

«AHTHKOPPYNUHOHHBIN» O3Hay4aeT
MIPOTUBOACUCTBYIOIINI B3STOYHUYECTBY U

KOPPYIIIUH.

«Koppynuusi» - (2) 310ymorpebicHue
CIY)KEOHBIM TOJIOKCHHUEM, Jlada B3STKH,
MOJIy4eHUE  B3SITKH,  3JI0YIOTpeOJIeHue
MOJIHOMOYHSAMH, KOMMEPYECKHH  MOIKYII
b0 WHOE HE3aKOHHOE HCIOIb30BaHUC
(U3HYECKHM JIMIIOM CBOETO JOJDKHOCTHOTO
MIOJIOKCHUS BOTIPEKH 3aKOHHBIM HHTEpECaM
obmiecTBa W TrocygapctBa B IENAX
MOJy4CHUs]  BBITOABI B BHUJAC  JICHCT,
LEHHOCTEH, MHOrO MMYIIECTBA HIJIM YCIYyT
HUMYIIECTBEHHOTO XapakTepa, UHBIX
UMYIIECTBEHHBIX IPaB JUId CeOs WM IS
TPETHUX JIULY oo HE3aKOHHOE
NPEeIOCTaBIICHHE TaKoit BBITOJIbI
yKa3aHHOMY JIUILY APYTUMH (PU3HYECKUMH
JIMIAMU;

(b) COBEpIIICHHE JCSHUN, YKa3aHHBIX B
MYHKTE «a», OT MMEHH WA B HWHTEpecax
FOPUINIECKOTO JIHIIA.

«IIpoTuBoaeiicTBHE KOpPYNUHK -
O3Ha4aeT  JeATENbHOCTh  (pemepanbHbIX
OpraHOB TOCYJaPCTBEHHOM BIIACTH, OPTAHOB
rocyJapCTBEHHOMN BJIACTH CyOBEKTOB
Poccuiickoit denepanuu, opraHoB MECTHOTO
CaMOYTIpaBJICHUS, WHCTUTYTOB
TPKIAHCKOTO OOIECTBA, OpraHU3AUi |
¢buznueckux  JUI B Tpeaenax — ux
TTOTHOMOYHH:

@ 0 MPEAYNPESKICHUIO KOPPYIIINH, B
TOM YHCJI€ TIO BBISIBJICHUIO U MTOCIEAYIOIIEMY
YCTpaHEHUIO MPHYNH KOPPYIIIHH
(mpodunaxTHKa KOPpYIILUN);

(b) 10 BBISBJICHUIO, MPEIYIPEkICHUIO,
MIPECEYCHUIO, PACKPBITHIO M PACCIICTOBAHUIO
KOPPYIIMOHHBIX TpaBoHapyieHuii (0oprda
C Koppyniuen);
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“Active Bribery” means the offer, promise,
authorisation or payment of bribes (directly
or indirectly) or assisting in, abetting or
facilitating any such conduct;

“Affiliate” means a Close Associate or an
Immediate Family Member;

“Applicable  Anti-Corruption  Laws”
means all anti-corruption laws and
regulations to which employees and the
Group are subject to, including the
FCPA, the Bribery Act and the OECD
Convention, Federal Law “On Combating
Corruption” of 25.12.2008 N 273-FZ,
Criminal Code Article 204. Commercial
bribery, June 30, 2012 Resolution No. 667 of
the Russian Government “On approval of
requirements to internal control rules
developed by organizations conducting
transactions with cash or other property (with
the exception of lending organizations) and
annulment of certain Russian Government
acts”, Recommendations for entrepreneurs
on corruption prevention (Prosecutor
General’s Office and Ministry of Labor,
2019).

“Bribery Act” means the UK Bribery Act
2010.

“Bribery of a Public Official” means the
provision of any financial or other advantage
to influence a Public Official (improperly or
otherwise) in the performance of his/her
official duties in order to obtain or retain a

(© 0  MUHUMH3AIMH WU (WIH)
JIMKBHIALNH TOCIIEACTBHIA KOPPYIIIHOHHBIX
NpaBOHAPYIIECHHIA.

«AKTHBHBIH MOJAKYII O3HaYaeT
MpeiokKeHue, o0eaHue, pa3pelieHue uin
naqy B3SITOK (IPSAMO WM KOCBEHHO) WJIH
IIOCOOHUYECTBO, IIONBITKA CKJIOHUTHL K
JIFOOBIM TaKUM AEHCTBHAM HJIN ITOMOIIb B UX
OCYIIECTBJICHUU;

«AddunaupoBanHoe JHMIO»  O3HAYAET
bmuskoe Cssasaunoe Jlumo wim bauskoro
PoncTBeHHNKA;

«IIpuMeHumMoe

3aK0HOIATEJIbLCTBOY
AQHTUKOPPYIIIMOHHBIE 3aKOHEI u
HOpPMaTHBHBIE aKThlI, KOTOPBIM
MOAYUHSIIOTCA COTpyAHUKH U Kommanus,
Britovast 3akod CIIA «O npotuBoaeiicTBUA
KOoppynuuu 3a pyoexom», 3akoH «O 0opbbe
co B3gTouHnnyecTBoM» M Koasennuro ODCP,
@3 PO “O npoTUBOAEHCTBUU KOPPYILUU~
or 25.12.2008 N 273-®3, VYroJIOBHBII
Konmekc P® Crates 204. Kommepueckwuit
noakyn, IlocranoBnenne IlpaBuTenbcTBa
P® or 30 mons 2012 1. Ne 667 “0O0
YTBEpXKJACHUH TpeOOBaHU K MpaBUIIaM
BHYTPEHHETO KOHTPOJIS, pa3padaTbiBAEMbIM
OpraHu3alusIMH, OCYUIECTBIISIOIIMMHU
OTepallii C JACHEKHBIMH CPEACTBAMHU MM
WHBIM HMYIIECTBOM (32 HCKJIIOUYEHHEM
KPEIMTHBIX OpTaHU3aluii), U MpPU3HAHUHU
YTPAaTUBIIMMH CHJIy HEKOTOPBIX aKTOB
[IpaBurensctBa Poccuiickoit ®denepanun’”,
Pexomenpanuu  npeanpUHUMATENSIM 110
MPEAYTPEKACHUIO KOPPYIIIHHA
(I'ennpokyparypsl 1 Muntpyaa, 2019).

AHTHUKOPPYNLHMOHHOE
O3HayaeT BCE

«3akoH «O 0opble cO B3ATOUHUYECTBOM»
o3HagaeT 3akoH «O  Ooppbe  co
B3sTOUHNYecTBOM» BenukoOpuranuu 2010
roja.

«IToaxkyn Ilyoamunoro [{0/IKHOCTHOTO
JIMIA» O3Ha4yaeT MPEIOCTaBJICHUE JTFOO0T0
(bMHAHCOBOTO WJIM HMHOTO TPEUMYIIECTBA
st BO3JICUCTBUS Ha [Ty6mmanoe
JIomDKHOCTHOE JIMIO (HEHAJICKAIIUM WK
WHBIM 00pa30M) MPU UCTIOTHEHUH UM CBOHX
JOJKHOCTHEIX ~ OOS3aHHOCTEM C  IIENBIO
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specific commercial advantage or general
patronage from the Public Official;

“Close Associate” means an individual who
is known to have joint beneficial ownership
of a legal entity or legal arrangement or any
other close business relations with such a
Public Official or any individual who has
sole beneficial ownership of a legal entity or
legal arrangement which is known to have
been set up for the benefit of such a person;

“Commercial Bribery” means the provision
of any financial or other advantage where
there is intent to induce or reward improper
conduct by the recipient or another person in
the private sector;

Commercial bribery (Articles 204, 204.1,
204.2 of the Criminal Code of the Russian
Federation) means the illegal transfer of
money, securities, and other property to a
person performing managerial functions in a
commercial or other organization, as well as
the illegal provision of services of a property
nature to that person, granting other property
rights (including when property is transferred
or services of a property nature are provided,
or property rights are provided to another
individual or legal entity on the instructions
of such a person) for committing acts (or
failure to act) in the interests of the grantor or
other persons, if such acts (or failure to act)
are performed in the interests of the grantor
or other persons.

“Corruption risk” means the possibility
that a Group employee or any other person

IOJIYUYCHHA HIIN COXPaHCHHA KOHKPETHOI'O
KOMMCPYCCKOIro NpCuMyuicCTBa NJin 06H.[CI‘O
IIOKPOBHUTCIILCTBA CO CTOPOHBI HY6J'II/ILIHOFO
JOJIDKHOCTHOTI'O JIMIIA,

«Bbau3Ko cBsI3aHHOE JIMI0» 03HAYACT JIHIIO,
B OTHOIIICHUHU KOTOPOTO U3BECTHO O HATMYUH
COBMECTHOTO  OeHe(HUIMapHOTO  MpaBa
COOCTBEHHOCTH Ha HOPUANYECKOE JIUIO WIN
MPABOOTHOWICHUS WM JIOOBIX  JPYrux
TECHBIX JICJIOBBIX OTHOIICHUH C TaKUM
[Iy6nuunbiM  [{omkHOCTHRIM  JIuom  umm
JMOOBIM  JIMIIOM, Y KOTOPOTO HMeEeTCs
eIMHONMMYHOe  OcHeuIMapHOE  MPaBo
COOCTBEHHOCTH Ha HOPUANYECKOE JIUIO WIN
MIPABOOTHOILICHHUE, O KOTOPOM U3BECTHO, UTO
OHO OBUIO CO3/IaHO B HMHTEpPECcax TaKOro
NI,

«Kommepueckuii MOAKYID> O3HAYacT
MPEAO0CTaBIICHHUE JIFOOOT0 (PMHAHCOBOTO WJIU
WHOTO TMPEMMYLIECTBA, C HAMEPEHUEM
CKJIOHUTh K COBEPIICHUIO MJIM BO3HATPAIUTh
3a COBEpIIECHHUE HENPABOMEPHBIX JIEHCTBUI
[OJy4aresieM WJIA  WHBIM  JIMOOM B
HEroCy1apCTBEHHOM CEKTOPE;

Kommepueckuit moakyn (ct. 204, 204.1,
204.2 YK P®) — He3akoHHas niepeaaya JuiLy,
BBITNIOJIHSAIOLEMY YIIpaBlIeHYeCKue (QyHKINUN
B KOMMEpPUYECKON WJIM WHOM OpraHU3alluH,
JICHEeT, LIeHHbIX Oymar, HHOTO UMYILECTBa, a
TAaK)KE€ HE3aKOHHBIE OKa3aHHE €My YCIyT
HMMYILECTBEHHOTO Xapakrepa,
MIPEIOCTABIIEHUE HHBIX HMYILECTBEHHBIX
mpaB (B TOM YHCJI€ KOTJa IO YyKa3aHUIO
TAaKOIO JIMIa MMYILIECTBO NEPENAECTCS, WIN
yCIIyTH UMYILECTBEHHOTO Xapakrepa
OKa3bIBAIOTCS, WJIN HMMYILECTBEHHBIE IIpaBa
MIPEIOCTABIIAIOTCS HTHOMY (PU3UYECKOMY WU
IOPUIMYECKOMY JIMIly) 3a COBEpIICHHE
neiictBuil  (OGe3geiicTBue) B HMHTEpecax
JAIOIIETO WM MHBIX JIMIL, €CJIM yKa3aHHbIE
JNIEUCTBUSA (6e3neiicTBHE) BXOJST B
CITy>KeOHbIE TOJIHOMOYHS TaKOTO JIUIa JInO0
€CIi OHO B CHUJIy CBOErO CIy>KeOHOTrO
IOJIOKEHHUSI MOKET CIOCOOCTBOBATh
YKa3aHHBIM JIEUCTBUAM (0€31CHCTBHUIO).

«KoppynuuoHHbIi
03Ha4YaeT BO3MOKHOCTb

PHCK»
COBEPILICHHUSI
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may commit a corruption offence on behalf
and in the interests of the organization

“FCPA” means the US Foreign Corrupt
Practices Act.

“Immediate Family Member” means a
spouse or partner, or a parent, foster parent,
child, adopted child, or their spouse or
partner;

“Joint Venture Partner” means the third
party partner engaged in a Joint Venture with
the Group;

“Joint Venture” means a commercial
project undertaken jointly by the Group and
a third party partner. This arrangement may
be of a contractual nature or involve the
creation of a specific joint venture legal
entity;

“OECD Convention” means the OECD
Convention on Combating Bribery of
Foreign Officials in International Business
Transactions and all national and
international laws enacted to implement the
OECD Convention.

“Passive Bribery” means the request,
solicitation, agreement to accept or receipt of
bribes, either directly or indirectly;

“Persons Acting on Behalf of the Group”
means anyone acting on the Group’s behalf
(whether contractually engaged or not) to
help win or retain commercial advantages. It
does not include the Group’s employees;

“Public  Officials” means those in
legislative, administrative, or judicial
positions, public servants, military or similar

COTpyOHUKOM ['pymmbl, a Takke HHBIMU

JUIAMH  OT WMEHH U B HMHTEpecax
OpraHHu3aIu’ KOPPYIIIHOHHOTO
MIPaBOHAPYIICHHSI.

«FCPA» o3Hawaer 3axkon CIIA o

MIPOTUBOACHCTBUU KOPPYIIIHHU 32 PyOSKOM.

«baun3knii POACTBEHHUK» O3HayJaeT
Cymnpyra, Wid TapTHEpa, WIH POIUTENS,
MIPUEMHOTO poauTens, pebeHka,
YCBHIHOBIIGHHOTO peOCHKA WM MX CyIpyra
WJIU TIapTHEpa;

«IlapTHep no CoBMecTHOMY
IIpennpusiTuio» O3HAYaeT CTOPOHHEIO
MapTHepa, YYacTBYIOLIETO B COBMECTHOM
NpeAnpusaTHy ¢ ['pynoi;

«CoBmectHoe IIpennpusitue» o3Hauvaer
KOMMEPYECKHI TPOEKT, OCYIIECTBISEMBbII
COBMECTHO ['pynmodi u  CTOPOHHUM
MapTHEPOM. OTa JOTOBOPEHHOCTb MOXET
HWMETh JOTOBOPHBIN XapaKTep WIH BKIOYATh
CO3/IaHUE KOHKPETHOT'O FOPUANYECKOTO JIULIA
COBMECTHOTO MPEINPHUSITHS;

«KonBenuust 02CP» O3HA4YaeT
Konsennuto ODCP no 6oprbe ¢ moaxymnom

WHOCTPAHHBIX JIOJDKHOCTHBIX JIMI[  TIPH
OCYUIECTBJICHUU MEXIYHAPOIHBIX
KOMMEpPYECKHX CJHIENIOK, a TaKXe BCe

HALlMOHAJIBHBIE U MEKIYHAPOIHBIE 3aKOHBI,
NpUHATBIE Ui peanu3auud  KoHBeHLMH
ODCP.

«IlaccuBHBIH MOAKYM» O3HAYAET 3aIpoc,
BBIMOTaTEIIbCTBO, COTJIACHE HA TIOJyYeHHE
WM TIOJIy4eHUE B3SITOK B TPSIMOW WU
KOCBEHHOU (opme;

«Jluna, [eiictByrommme or Hmenmu
I'pynns» O3HayJaeT 1000e JIUIIO,
JNEUCTByIOIlEE  OT  HWMEHM  ['pymnmbl

(HC38.BI/ICI/IMO OT HaAJIW4Yugd JOTOBOPHBIX

OTHOIIIEHUH), C IeIbI0  CONCHUCTBHA
MOJIYYECHUIO 1400 COXPAHEHUIO
KOMMEPYECKUX MPEUMYIIECTB. JTO HE

BKJIKOYAET COTPYIHUKOB I pymmsl;

«Ily0au4HbIe JloJIsKHOCTHBIE JHILA»
O3HaAYaeT TEX, KTO 3aHUMAaeT
3aKOHOJIaTEIIbHbIC, aIMUHUCTPATUBHBIE WU
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officials of any kind, or any persons that
exercise public functions on behalf of any
country, territory, municipality, or for any
public agency or public enterprise, any
person that exercises any function on behalf
of any wholly or partially state or
municipally-owned organisation or public
international organisation;

“Relationship  Candidate” means a
candidate for hiring who is referred by a
client, potential client or Public Official,
including an employee of a state-controlled
entity, or otherwise known to have a family
or close personal connection to a client,
prospective client or Public Official; and

“Senior Management” means the executive
management body of the Group.

cyneOHbIC JIOJDKHOCTH, TOCYIapCTBEHHBIX
CIIy)KallliX, BOCHHBIX WM aHAJIOTHUYHBIX
JOJDKHOCTHBIX ~ JIMII JIFOOOTO  poja WM
JTIOOBIX ~ JUI,  KOTOpPBHIE€  BBHIMOJIHSIOT
nyoauyHbie (QYHKIMH OT HMMEHH JIH000M
CTpaHbl, TEPPUTOPUN, MYHHUIIHITATTUTETA HITU
IUTsL TFOOOTO TOCYAaPCTBEHHOTO YUPEKICHHSI
WIM  TOCYHApCTBEHHOTO  TPEIIPUSTHUSA,
M000€ JIMII0, KOTOPOE BBIMOJHSCT JTFOOYIO
(YHKIIUIO OT UMEHU JTF000H TTOTHOCTHIO MITH

YaCTUYHO roCyJapCTBEHHOMN W
MYHUIUIIATBEHON OopraHu3aIu W
00IIeCTBEeHHOM MEXyHApOAHOU
OpraHu3alluy;

«Kangugar co  CBA3SIMH»  O3HAyaeT

KaHJIuJaTa JJs HaliMa, KOTOPbIA HallpaBJICH
KJINEHTOM, MOTEHIUAJIbHBIM KJIMEHTOM WJIN
[Ty6nuunbM JlomkHOCTHBIM JIMIIOM, B TOM
4lUClie  COTPYAHUKOM  KOHTPOJIMPYEMOM
rocylapCcTBOM  OpraHM3alud, WIH B
OTHOIIEHUH KOTOPOTO M3BECTHO O HAIMYUU
CeMEeMHON WM ONMU3KON JUYHOM CBSI3U C
KJIMEHTOM, MOTEHIIMAIbHBIM KJIUEHTOM WIIN

[Ty6nmunbiM  JlomkHocTHRIM  Jluiiom, a
TaKXKe

«BbIciIee PykoBoacTBo» O3HaYaeT
HUCIIOJIHUTEIIBHBIN oprax YIpaBJICHUS
I'pynmer.
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SCHEDULE 2 - Red Flag Scenarios

Certain factors or situations raise “red flags”,
which indicate a potential for ABC violations.

Red flags indicate issues of concern that
require  further  consideration but in
themselves may not be sufficient to found any
grounds for knowledge or suspicion of
wrongful activities.

The following list does not contain all
possible “red flags” or unusual circumstances
that may indicate a problem, but these items,
among others, should be investigated and
reported, as outlined below.

Any payment that is not made against
an invoice and/or supported by documentary
evidence that goods or services were, in fact,
provided;

Payments or commissions to Persons
act on behalf of the Group or counterparties
above market rate;

Requests for payments where the
payment form does not correspond to the
substance of the payment (e.g. a capital
contribution instead of a fee payment);

Reports of improper payments or
other unethical business practices by the
Person Acting on Behalf of the Group or
another third party;

NNPUJIOKEHME 2 -

npusHaky («Kpacuble duiarn»)

TpeBo:xkHbIC

OmnpeneneHuble  (QakTOpbl WU CHUTYal[UH
BBI3BIBAIOT TOSIBJICHHE «KPACHBIX (IaroB,
KOTOPBIE YKa3blBalOT HAa MOTECHIHAIbHbBIE
HapylieHuss B 00JacTH TPOTUBOACHCTBUS
B3TOYHUYECTBY U KOPPYIILIHH.

Kpacubie dnaru yka3piBaroT Ha MpoOIeMHbBIE
BOIIPOCHI, KOTOpBIE TPEOYIOT AabHEHIIETo
pPaccMOTpPEHHSI, HO CaMH I10 ce0e MOTyT OBbITh
HEI0CTaTOYHBIM OCHOBaHHEM JUIst
OCBEZIOMJICHHOCTH O WJIM TIOJI03PCHUSI B
MIPOTHBOIIPABHOM JEATEITHHOCTH.

Cnenyromuii  CIIUCOK HE COJAEPKUT BCE
BO3MOXXHBIE  «KpacHbIe  (Quiarum»  WIn
HEOOBbIUYHbIE 00CTOSTENHCTBA, KOTOPHIE MOTYT
yKa3bplBaTh Ha TMpo0jeMy, HO IO JTUM
MyHKTaM, MOMHUMO MPOYEro, MOKHO OBITh
MPOBEACHO  paccieoBaHUE M O  HHX
HE00XO0IMMO COOONINTh, KaK YKa3aHO HUXKE.

JIro6oil muarex, KOTOPBIN Jenaercs
HE 10 cyYeTy M / WIH OTCYTCTBYET
JOKYMEHTAJIBHOE MOATBEPKIAECHUE TOrO, 4TO
TOBapbl MM YCAyrd ObulM (aKTUUYECKU
IIPEAOCTABIICHBI;

Bremmater wiam  komuccnu  JInmam,
npeuctyromuM ot MMenu ['pynmsl, unm
KOHTpareHTaMm I10 CTaBKaM BBIIIE PBIHOYHBIX;

3anpochl Ha BBIILIATHL, €clu (Gopma
IJlaTe’ka HE COOTBETCTBYET HA3HAYEHUIO
miarexka (HampuMmep, B3HOC B  KalluTal
BMECTO YIUIaThl KOMUCCHUN);

CooOmienrst 0  HENPaBOMEPHBIX
BBIIUIATAX WM APYrol HEITUYHOHN JEI0BOU
MIpaKkTHKE CO CTOpoHBI JInna, JleicTByromiero
or MmMenu I'pynmel wnu Jpyrod TpeTbeit
CTOPOHBI;
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A request by the Person Acting on
Behalf of the Group for an unusual or
substantial commission, up-front payment or
success bonus, or unusual discounts for
distributors;

A request by the Person Acting on
Behalf of the Group to engage another a third
party, where the role of such third party and
the reason is not clear;

An invoiced amount from the Person
Acting on Behalf of the Group that exceeds
the agreed upon amount or reflects
undocumented expenses or expenses of an
unreasonable amount or kind;

Requests by foreign government
decision makers to use the services of a
specific Person Acting on Behalf of the
Group, particularly in instances where the
rationale for using the Person Acting on
Behalf of the Group is not obvious;

Use of more than one Person Acting
on Behalf of the Group on a particular
contract where aggregate commissions
exceed the market rate (or legal ceiling) in the
country and the economic rationale for the use
of a second Person Acting on Behalf of the
Group is inadequate, illusory or absent;

The Person Acting on Behalf of the
Group does not appear to have the
qualifications or resources to perform the
services offered;

3anpoc auuoMm, JledcTByromuM OT

NUmenun  I'pynmsbl, HETUIIMYHON WU
CYIIECTBEHHOM  KOMHUCCHUH,  aBaHCOBOIO
miarexka uWiM OoHyca 3a ycmex, WId

HEOOBIYHBIX CKUAOK ISl IUCTPUOBIOTOPOB;

3anpoc sunoM, JlelcTByromuM OT
Nmenn [I'pynmsel, INpuBIEYEHUS IPYroro
TPETHEro JIMIA, €CJIM POJIb TAKOTO TPETHEro
7ML ¥ 000CHOBAHUS HESICHBI,

Cymma cuera-hakTypsl OT JIMLA,
HenictByroniero or imenu ['pymnsl, koTopast
IIPEBBIIIAECT COIJIACOBAaHHYI0 CYMMY HWJIU
OTpa)kaeT HEMOATBEPKACHHbBIE TOKYMEHTaMU
pacxopl MM PACXOibl B HEOOOCHOBAaHHOM
o0beMe WU BUJIE;

3arnpochl MHOCTPaHHBIX
rOCYylapCTBEHHBIX  JIOJDKHOCTHBIX  JIMIL,
MPUHUMAIOIINX PEHICHUSs, 00 UCTIOIb30BaHIH
yCIIyT KOHKPETHOTO Jinua, /leiicTByromero ot
Nmenn ['pynmel, 0cOOEHHO B TEX Clydasx,
Korga OOOCHOBaHHE TPHUBIICUYEHUS JIMIA,
HeuctByromero or HMmenn I'pynmsl, He
OUYEBUJIHO;

[IpuBneuenne Ooree OTHOTO IHIIA,
Heucteyromero or HWmenu ['pynmbl, 1o
KOHKPETHOMY JIOTOBOPY, €CJIH COBOKYITHBIE
KOMHCCHH TIPEBBIIIAIOT PBIHOYHYIO CTaBKY
(MM 3aKOHOAATENBHO  YCTAHOBJIEHHBIN
MaKCUMaJbHBI YpOBEHb) B CTpaHe, U
3KOHOMHYECKOE 000CHOBaHHUE INIE:|
MPUBJICYEHUSI BTOPOTO KA, J[eiCTBYIOIEro
ot Menu ['pymnbl, sBsieTCS HEa1eKBAaTHBIM,
WJUTFO30PHBIM WJIA OTCYTCTBYET;

JIuno, J[leiictByromee ot HMwmenn
I'pynmsl, MIOXO0XKE, HE oOmajaer
KBandukanyen wim  pecypcamu s

BBIITOJIHCHHUS ITPEJIaraCMbIX YCIIYT,
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The Person Acting on Behalf of the
Group is a foreign Public Official or a person
employed by a foreign government agency or
instrumentality who works for the Person
Acting on Behalf of the Group;

The Person Acting on Behalf of the
Group is an active or retired Public Official or
an Affiliate of a Public Official, or such third
party company is owned in whole or in part
by a Public Official or Affiliate of a Public
Official;

The Person Acting on Behalf of the
Group or a partner or a director, shareholder
or employee of the Person Acting on Behalf
of the Group partner’s firm has a personal,
family or business relationship with a foreign
Public Official,

There are suspicions about the
reputation of the Person Acting on Behalf of
the Group or partner because there are
rumours of “connections,” and he or she is
less than forthcoming with information
regarding these matters;

The Person Acting on Behalf of the
Group refuses to accept an appropriate ABC
compliance clause in the contract or sign an
agreement on prevention of corruption;

Lack of transparency in expenses and
accounting records;

JIuno, /[eictByromee ot HMmenn
I'pynmei, ABIISIETCS MHOCTPaHHBIM
[Iy6nuunbiv  JomkHocTHRIM  Jlutiom  unu
JUIOM, paboTallUM B  HWHOCTPAHHOM
roCy/1lapCTBEHHOM OpraHe WM YUYpPEeXICHUU,
kotopoe paboraer Ha Jlurmo, [eicTByromiee
ot menu I'pynnsr;

JIuno, JleiictByromee ot Mwmenu
I'pynnel, sABiseTcsl  IEUCTBYIOIIMM — HIIU
BBIIIEAIIMM Ha meHcuto  [lyOGnuuHbIM
JOmKHOCTHBIM JIutom I
AddunupoannpiM  mnom  [lybmuunoro
JloipkHOCTHOTO JIMIa, WM Takas CTOPOHHSA
KOMIIAaHUSI  TIOJHOCTBIO  WJIM  YaCTUYHO
npuHaanexur [lyonnunomy JomxHOCTHOMY
Jluny wunmu  AddunupoBannomy  Jluiy
[1y6nuunoro JlomkHocTHOro Jlnna;

JIuno, J[eictByromee ot Mmenn
I'pynnel, wnu mnapTHep, WIM AUPEKTOP,
AKIMOHEP WIIn COTPYAHUK JInna,
HeiictByromero ot Mmenu ¢upmsi-napTaepa
I'pynnel, umeer nn4HBIE, CEMEHHBIE WIIN
JEJIOBBIE  OTHOILIEHHS C  HMHOCTPaHHBIM
[Ty6muunbiv JlomkHOCTHBIM JINIoMm;

HNmerorcs moao3peHuss B OTHOLIEHUH
penyrauuu Jmna, /ercreyromero or Umenu
['pynnsl i mapTHepa, MOTOMY YTO XOIST
CIyXH O «CBA35X», U OH WJIK OHA HE TOTOBBI
MPeAOCTaBUTh  HMH(POpPMAIMIO TIO  ATUM
BOIIPOCAM;

JIuno, J[leiictByromee ot HMwmenn
['pynmbl, oTKa3bIBa€TCS MPUHATH B IOTOBOPE
OTOBOPKY 0 COOTBETCTBUH
AQHTUKOPPYILUOHHOMY  3aKOHOJIaTEIbCTBY
NN IoaIunucaTb corJramieHue (0]
MPEeAOTBPALEHUN KOPPYIILINY;

OtcytcTBHE MPO3pPavHOCTH B
pacxojiax u OyXraaTepcKoi JOKYMEHTAIINH;

38



The Person Acting on Behalf of the
Group or partner is known to provide frequent
and lavish entertainment, gifts, hospitality or
use of corporate facilities to foreign Public
Officials or their Affiliates in their own
country or elsewhere;

The Person Acting on Behalf of the
Group makes reference to contributions to
political, religious or charitable organisations
as a way of influencing official action.

H3BecTHO, uTO JMLo, [elicTByromee
ot Wmenu ['pynmel wim nmapTHepa, 4acTo M
Iepo IPEOCTaBIISACT pa3BieUYCHHUS,
MOJAapKH, JAEJIOBOE TOCTEIPUUMCTBO WU
WCIOJIb30BAHNUE KOPIOPATUBHBIX OOBEKTOB
uHocTpaHHbIM [IyOmuunbiM  J{OJKHOCTHBIM
aunaM uin ahPUIMpOBaHHBIM C HUMH JIUI[AM
B HX COOCTBEHHOW CTpaHe WIM 3a ee
npeenamu;

JIuno, JleiictByromee ot Mwmenu
I'pynnel, ynommHaer O  B3HOCE B
MOJIUTHYCCKHE, PEITUTHO3HbIC TN
0JIarOTBOPUTENILHBIE OpPraHU3alldd Kak o
cnoco0e  TOBNMATH HAa  OQUIHMAIBHBIC
JICHCTBUS.
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